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Conep:xkanue

HaumeHnoBaHue pa3aesa Crp.
1. O6beM IUCHUIUTMHBI (MOAYIISI) B 3aU4€THBIX €IUHUIIAX M B aKaJEMUIECKHUX Yacax C 3
BBIJICJIEHUEM 00beMa ayAuTOPHOHN (JICKIINH, CEMHHAPBHI) U CAMOCTOSTEIbHONW PadOTHI
00yJarImmxcst
2. Coneprkanue TUCIMILIMHBI, CTPYKTYPUPOBAHHOE 110 TeMaM (pasenam) 3
JTUCIUILIMHBL, C YKa3aHHEM UX 00beMOB (B aKaJIeMUYECKUX Yacax) U BUIOB
y4eOHBIX 3aHATUI
2.1. YyeOHO-TeMaTHueCKHil miaH 3
2.2. ConepkaHuE CEMUHAPOB, MPAKTHYCCKUX 3aHATHH 6
3. [lepeueHn yueOHO-METONUYECKOTO OOSCIICUCHUS I CAMOCTOSITEIIBHON paOOThI 10
00y4aronuxcs no AUCIUILIINHE
3.1. [lepedeHs BOPOCOB, OTBOIUMBIX HA CAMOCTOSITEIbHOE OCBOCHHE AUCIUIUINHBL, 10
(dbopMBbI BHEAYTUTOPHOI CAMOCTOATEIHLHON PabOThI
3.2. [lepedens BONPOCOB, 3aJaHHIA, TEM ISl TIOATOTOBKU K TEKYIIEMY KOHTPOJIIO 12
4. ®OoHJT OLICHOUHBIX CPEACTB IS MPOBEICHUS TPOMEKYTOUHOM aTTeCTaluu 42
00y4YaroIMXCs 1O TUCIUILIAHE
5. [lepeueHb OCHOBHOM U JOMOJIHUTENBHON y4eOHOM TUTepaTyphl, HEOOXOAUMOMN 54
JUTSI OCBOCHUS! JIUCIIATUTIHBI
6. Ilepeuenp pecypcoB HH()OPMAITMOHHO-TEIEKOMMYHHKAIMOHHON CETH 55
«MHTEepHET», HEOOXONUMBIX ISl OCBOCHHSI TUCITUTUIMHBI
7. Meronnueckue ykazaHus Aj1s 00y4aroIuXcsl 10 OCBOEHUIO TUCLUILINHBI 55
8. Ilepeyenb nHPOPMALIMOHHBIX TEXHOJIOTHI, UCIIOIB3YEMBbIX MIPH OCYIECTBICHUH 65
00pa3oBaTeIbHOTO MpOoIecca MO JUCHUILIHHE, BKII0Yas epeueHb HEOOX0MUMOTo
MPOrPaMMHOT0 obecriedeHrsI U MH(OPMAITMOHHBIX CIIPABOYHBIX CUCTEM
8.1. KoMmiiekT TUieH3HOHHOTO TPOTPaMMHOTO 00eCTIeYeHHUS 65
8.2. CoBpemennble mnpodeccHoHaNbHBIE 0a3bl JAHHBIX W WHPOPMAIIMOHHBIC 65
CIIPABOYHBIC CHCTEMBI
8.3. CepruduiupoBaHHble TPOrPaMMHBIC W amllapaTHBIE CPEACTBA 3aIIUTHI 65
UHpOpMaIUH
9. Onncanmne MarepHaIbHO-TEXHHUECKON 0a3bl, HEOOXOMUMOM ISl OCYIIECTBICHHS 65

O6pa30BaTCJ'ILHOFO nmponecca 1o JMCHuIingae




1. O0beM TUCHUIIMHBI (MOAYJIs1) B 3a4€THBIX €IUHUIAX U B aKaJeMHYeCKHX
yacax ¢ BblIeJIeHHEeM O00beMa AayAUTOPHOM (JIEKUMH, CEMHHApPbI) U

CaAMOCTOSITEJIbHOM PadoThHI 00y4AOIUXCS

Bun yueOHo# padoThl o Bcero Cemectp Cemectp
AMCUUIIINHE (B 3/e / yacax) 5 6

OO0mas Tpy10eMKOCTh

5/180 72 108
AUCHUILINHBI
KonTakTHas padora - 136 68 68
AyaAuTOpPHBIE 3aHATHS
Jlexuuu - - -
CeMuHapbl, IpaKTUYECKUE 84 68 68
3aHATUS
CamocrosiTejibHAas pa6oTa 96 4 40

KOHTPOJIbHasA KOHTPOJIbHAasl | KOHTPOJbHAas

Buj Tekyiero KOHTpoJIst
o ym P padora padora padora

Bupa npomexyTouHoit

3a4€T, IK3aMCH 3a4vyerT IK3aMCH
aTreCTalumn

2. Coaep:kaHue IMCUMILUIMHBI, CTPYKTYPHMPOBaHHOEe MO TeMaM (pa3aejiam)
AUCHUILIMHBI, ¢ YKa3aHUeM HMX 00beMOB (B aKaJeMHM4YeCKHX 4acax) U BHIOB

Y4eOHBbIX 3aHATHH

2.1. YyeOHO-TeMaTHYECKHI IJIAH

TpynoeMKkocTh B yacax
KonTakTHast padora
— AyauTopHas =
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S cemecTp
Tema 1 @pOoHTaIBHBIN OIIPOC,
) VHIUBUYAIbHBIN OMPOC,
l'ocynapcrBenHoe
. - - | BBIIIOJIHEHUE KOHTPOJIbHBIX
1 yAap 12 | 12 12
yIpaBJICHHUE: TIOHITHE,
JIEKCHUKO-TPAaMMaTHYECKHUX
MIPUHLHUIIBI U LIEJIH. .
ynpaxkHeHuil. /lenosas urpa




(ycTHO)

Tema 2.
OCHOBBI

@pOHTaIBHBIN OIIPOC,
WHJUBUIyaJIbHBIN OMPOC,
JIekcuko-rpaMMaTH4eCKHi

roCyAapCTBEHHOTO U 14 | 14 - 14
TecT (mucbMeHHO). JlemoBas
MECTHOTO yIpaBICHHUS.
urpa (yctHo). Ocdopmienue
CV
OpoHTaNIBHBIN OIIPOC,
WHJIUBUYAJIBHBIN ONPOC,
AHHOTaNUA CTaThU
Tema 3.
T N (mucemenHo). [Ipe3enTarus
P 14 | 14 - 14 «OTanbl NpUHATUSA
rOCyJapCTBEHHBIX
. roCy/1apCTBEHHBIX
peIIeHUH. .
pelieHui» (ycTHO)
@pOHTaIBHBIN OIIPOC,
WHIUBUAYaIbHBIN OMpoc.
Tewa 4. IT Ielsemil}llmﬂ <<I[eHe>I£)Has{
JleHe)xHas TTOJIUTHKA 16 14 - 14 P
MOJINTUKA TOCYapPCTBA
rocyJapcTBa.
(ycTHO)
@pOHTaIBHBIN OIIPOC,
WHIUBUAYAJIBHBIN OIpoc,
Tema 5. AHHOTALIMS CTAaTbU
I'ocynapcTBenHbie (mucbMeHHo). «MoTuBanus
(buHaHCH U 16 | 14 - 14 Tpyna» (yCTHO).
MYHUIIUTIATbHBIC [Ipezenrtanus «Hto Takoe
oOiuranuu. MYHUIIUTIAJIbHBIE
obsuranun?» (yCTHO)
KonTposabHas pabora
CoruacHo yyeonomy
Hroro 3a 5 cemectp 72 | 68 - 68 MJIaHy: KOHTPOJIbHas
padora
cemecTp
Tema 6. @poHTaIBHBIN OIIPOC,
Hanorogas cucrema u 12 8 8 WH/IMBUyAJIBHBINA OTIPOC,
MIPUHIIUIIBI JIEKCUKO-TpaMMaTH4eCKUI
HaJI0r000JI0’KEHNUS. TECT (MMCbMEHHO).
Tema 7. OpoHTAIBHBIN OIIPOC
I'ocynapcTBeHHbIE 12 8 - 8 p ompoc,
WH/IMBUYATbHBINA OTIPOC.
PaCXO/IbI.
@pOHTAIBHBIN OIPOC
Tema 8. I/IHI[EIBI/I,I[ aJbHBIN Orl)'[ (;c
lN'ocynapcrBenHas Y poc,
AHHOTAIINS CTaThU
MHBECTUIIMOHHAS 12 8 - 8
(muceMenHo). [Tonroroska
TIOJIUTHKA. .
MIPE3CHTAIHH.
KonTtposnbHas pabota
Tema 9. ®pOoHTATBHBIN OMPOC
12 | 8| - 8 P poc,

OTHKa rocy1apCTBEHHOU

I/IHI[I/IBI/I,ZLyaJIBHHﬁ OIIpocC,




Y MYHUIUTIAJIbHOU

adHHOTalus CTaTbu

CITYKOBI. (MMCHMEHHO), BBIIOJTHEHUE
KOHTPOJIbHBIX JIEKCHUKO-
rpaMMaTHYEeCKIX
yIpaXHECHU.
[Ipesenranus
«lenTpansubiit 6ank Poccunyl
U ero QyHKIHNY,
«®DepnepanbpHas pe3epBHas
CUCTEMa)
@pOHTaIBHBIN OIPOC
Tema 10. I/IHﬂII)/IBI/II[ aJIbHbBIN OI;I (;C
JlunepcTBo B Y poc,
10. 10 aHHOTalUs CTaTbU
roCy/IapCTBEHHOM
(mucpmenHo). [loaroroBka
yIpaBiIeHUH. .
pe3eHTAIHIA.
DpOHTAIBHBIN OIIPOC,
WHIUBUAYAJIBHBIN OpoC,
QHHOTAIUS CTAThH
Tema 11. (muceMenHo). [IpeseHTanms
11 Co6op cpencts ¢ 10 BriroiHeHUE SI3BIKOBBIX U
MOMOIIBIO IEPBHYHOTO KOMMYHHKATHBHBIX
pa3MenIeHusI TOKCHOB YIPaXHEHUH IS
MOATOTOBKU K
TECTUPOBAHUIO.
DpOHTaIBHBIN OITPOC,
WHIUBUAYAIBHBIN OIPOC
Tema 12. JIBHILY poc,
QHHOTAIUS CTaThH
Cucrema
. (mucbMenHo). [Ipe3enTanus
roCy/IapCTBEHHON
BEITIOTHEHNE SI3BIKOBBIX U
12 MOAJIEPKKU U 10
KOMMYHHKaTHBHBIX
PETyJIUPOBAHHUS .
YIIPaXHEHUH TS
MpeIpUHIMATEIHCTBA B
PD MOATOTOBKU K
TECTUPOBAHUIO.
DpOHTAIBHBIN OITPOC,
WHINBUAYaAIbHBIN OMpoc,
QHHOTAIUS CTaThH
Tema 13. 1
(mucbMenHo). [Ipe3enTanus
CymiecTBeHHbIE
BEITIOTHEHNE SI3BIKOBBIX U
13 0COOCHHOCTHU 10
KOMMYHHKATHBHBIX
CTPaTETHYECKOTO .
VIIPKHEHUH JIIs
TUTAHUPOBAHUS
MOATOTOBKH K
TEeCTUPOBAHUIO.
DpOHTaIBHBIN OITPOC,
WHINBUAYAIBHBIN Opoc,
Tema 14. QHHOTAIINS CTaTbU
14 | [Ipunuun npo3paunoctu | 10 (mucemenHo). [pezenTanus

OromxeToB B PO

BrIrToTHEHNE SA3BIKOBBIX U
KOMMYHUKATUBHBIX
YIpaKHEHUH s




MOJrOTOBKH K
TECTUPOBAHUIO.

DpOHTAIBHBIN OIIPOC,
WHIVBUAYAJIBHBIN OIIPOC,
AHHOTaluA CTaTbHU

Tema 15. (muceMmenHo). [IpesenTanus
15 TeneBas 5KOHOMUKA B 10 6 ) 6 4 BrinosiHEHUE S3BIKOBBIX U
Poccuu: npuunHsl 1 KOMMYHHKaTUBHBIX
CIEACTBUS YIPa)KHEHUM IS
MOATOTOBKH K
TECTUPOBAHUIO.
CoruacHo yyeOHoMy
Hroro 3a 6 cemecTp, 108 | 68 | - 68 40 IUIAHY: KOHTPOJILHAS
pabota
B metom 1o CorsnacHo yueOHOMY
180 | 136 | - 136 44 MJIaHy: KOHTPOJIbHas
AUCUMILINHE
pabdora
Hroro B % 100 | 75,6 - 75,6 24,4
2.2. Conepmaﬂne CEMHUHApPOB, MIPAKTHYCCKHUX 3aHATHH
HanmvenoBanue | Ilepeuenbr BoOnmpocoB s o0cy:xkaeHusi | @opmbl MPOBeICHN S
TeM (pa3nesioBHa ceMUHapax, NPAKTHYECKUX | 3aHATHI
AUCHHUIINHBI 3aHATUAX, PEKOMeHAyeMble UCTOYHHKH
U3 pa3jenoB 5,6
Opranuzauuu rocyaapcTBeHHOro | @poHTaIbHBIN o1mpoc,
YIPABJIEHHUS COLMAIBHO-DKOHOMUYECKUMHU | UHAUBUAYaIbHBII orpoc,
Tema 1. npoueccamMmm B OOIIlECTBE, DBOJIOIUH | BLINOJIHEHHE KOHTPOJIbHBIX
locynapcreentoe | crpykryp, HHCTUTYTOB, MEXaHHU3MOB | JICKCHKO-TpaMMaTHU4YCCKHAX
yIpaBJICHUE: rOoCy/lapCTBEHHOM  BIacTH, (GOpM U | yOpakKHEHUM
IIOHsITHE, METOJIOB  BO3JCUCTBUS Ha Pa3JIUYHbIE
IIPUHIMUIIBL U | CTOPOHBLKU3HEAEATEIbHOCTH JIFOIEH.
LEJIH. PexoMeHpyemMble HCTOYHUKU:
(5:1-9; 6:1-6)
OcHOBBI TOCYyIapCTBEHHOI'O n | poHTAIBHBIN o1mpoc,
Tema 2. MYHULUIIAJIBHOTO YIIPABJICHUS, TEHACHIUN | UHAUBUAYAIbHBIN OIIPOC.
OCHOBLL U IIepCIeKTUBbI ero paszsutus. OcHOBHBIE | ['pynnoBoe o0cyx1eHue
HalpaBJI€HUsl  JEATEIBHOCTH  OPraHoOB | COAEPIKAHMS II€YaTHOTO
rOCYJapCTBEHHOT J
o M  MecTHoro | TOCYA@PCTBEHHON BIACTH M MECTHOTO | TEKCTa, }
CaMOYTIPaBIICHHUS. Jlexcuko-rpaMMaTHYECKHM
YIIPABJICHMUS.
PexomenayeMble HCTOYHMKU: TecT (MMCbMEHHO).
(5:1-9; 6:1-6)
Tema 3. [IpuHsATHE TOCYAApCTBEHHBIX pelleHul, | ['pynmnosoe o0cyx1eHue
Otanbl NPUHATHUS | KAK  TPOLIECC CO3HATEIBHOrO  BHIOOpA | COAEpKaHUs II€YaTHOTO




TrOCYapCTBEHHBIX | JYYILIEro BapuaHTa  (aJIbTEPHATHUBBI) | TEKCTa, COBMECTHOE
peLICHU. peueHus poOIEMBI. Pemienus, | oO6cyXIeHHEe TEPMUHOJIOTHH
IIPUHMMAEMbl OpraHaMM YIPABICHWS B | M JIGKCUKM 110  TEME,
paMKax uX OQHUIMAIHHBIX MOJTHOMOYUH M | MPE3CHTAIMsI U COBMECTHOE
o0s13aHHOCTEH. 00CyX/IeHUe IPe3eHTalUH 110
PexoMenayeMble HCTOYHUKU: TEME.
(5:1-9; 6:1-6)
Ilonstue JICHE)KHOU noymTuky | MHauBuayanbsHble MOHOJIOTH-
rocyJapcTBa Kak BHJAa CTa0MJIM3AalMOHHON | COOOIIEHUss ~ HAa  OCHOBE
WIM aHTULMKIMYHOW NOJIUTUKU (Hapsily ¢ | TEKCTa.
(uCKaTBHOM, BHELIHETOPIrOBOM, | BolmonHeHne 3agaHuii  Ha
CTPYKTYPHOH, BAIIOTHOM M J1Ip.), | pa3BUTHE HAaBBIKOB
Tema 4. HaIlpaBJICHHON Ha CIVIAKMBAHUE | KPUTUYECKOIO MBIIIJICHUS B
Jenexnas HSKOHOMHYECKUX KosiebaHuil. JleHe)xHas | MajbIxX rpynnax BeinonaHeHnue
IIOJINTHKA CUCTEMA W IPUHLMUIIBI €€ OPraHU3alUU. | A3bIKOBBIX u
rocyiapcTBa. Hentpanbuplii bank u  ero (yHKIMH. | KOMMYHUKaTHBHBIX
JleHexxHass W KpeAWTHAs MOJUTUKA U | YIPaKHEHUM.
HHCTpYMEHTHI LlenTpanpsHorobanka.
PexomMenayeMble HCTOYHUKU:
(5:1-9; 6:1-6)
I'ocynapcrBenHble ¢buHaHCHI Kak | OpOoHTAIBHBIN orpoc,
COBOKYITHOCTh (DMHAHCOBBIX OTHOIICHHH, | HHIUBUAYAJIbHBIN OMPOC.
obecrneunBaromas  JOCTIKeHue  1enelt | 'pynmnosoe o0cyxieHue
BHEIIIHEH u BHYTPEHHEHN | COACpKAHUSA [1€4aTHOI'O
roCylapCTBEHHOU MOJIUTUKHU. Peannsanus | Tekcra,
Tema 5 (GyHKIMI rocylapcTBEHHBIX ()MHAHCOB B | BbllloiHEHHE  KOHTPOJIbHOM
j pamKax pBIHKA MYHUIIUTATBHBIX | paOOThI
I'ocynapcTBeHHBI .
oOnuranuii. [loHsATHE MYHHIIMIAIbHBIX
e (¢uHaHCH W .
obnuranuii Kak IEeHHbIX Oymar, KOTOpble
MYHUIIUTIAJIbHBIE
- S—— BBIYCKAlOT ~ TOPOACKAE M MECTHBIE
BJIACTH B BUJIE 3aiima oz
MYHUILIMINIATbHYIO COOCTBEHHOCTb C LEINbIO
(uHAHCUPOBAHUS PA3IMYHBIX TPOEKTOB.
PexoMenayeMble HCTOYHUKU:
(5:1-9; 6:1-6)
Hanor — nncrpyment nepepacnpenenenus | OpoHTanbHbIN ompoc,
HAIlMOHAJILHOTO J10X0Aa U 00s3aTeNIbHbIN | HHAWBUYaIbHBIA ONPOC.
WHAMBUIYaIbHO O€3BO3ME3JHBIN IuIaTex, | 'pynmoBoe o0cyx1eHue
B3UMaeMblil C opraHu3anuil U GU3NYECKUX | COAEpIKAHU II€YaTHOTO
Tema 6. JIULL B dopme OTUYKJICHHS | TEKCTA,
Hanorosas IIPUHAJIEKALNAX UM Ha npase | JIekCuKko-rpaMMaTHYeCKUi
cucreMa U | COOCTBEHHOCTH, XO3SIICTBEHHOTO BEJIEHHS | TeCT (MHCBMEHHO),
MIPUHIINIIBI WJIY OTIEPATUBHOTO YIIPABJIEHUS JIEHEKHBIX | BBINIOJHEHNE JIEKCHUKO-
HAJIOTOOOJIOKEHH | CPEJICTB B LEeTAX (MHAHCOBOTO | TPAMMAaTHYECKUX
A. o0OecrnieyeHus JeATENbHOCTH TOCYIapcTBa | YIPa)KHEHUMN

u (WIM) MYHUIMIAIbHBIX O0Opa30BaHUMA.
[IpuHIMIIBI ¥ BUABI HAJIOTOOOJI0KEHHUSL.

PeKOMeHIlyeMble HCTOYHUKU:
(5:1-9; 6:1-6)




ITonsaTne rOCyIapCTBEHHBIX unu | OpoHTAIBHBIN o1poc,
IIPABUTEIbCTBEHHBIX pPacxo/0B. | HHAWBUIAYaJIbHBINA OIpoc.
Copnepxanue U CTpyKTypa | Boinonnenue JIEKCUKO-
Tema 7. rOCYJapCTBEHHbIX  pacxonoB.  Dopmbl rpaMMaTHIeCKuX
TocyapcTBeHHbI rOCy/lapCTBEHHbIX  pacxogoB. DoHABI, | yIpa)KHEHUN
¢ PACXOJIBL. qyepes KOTOpbIE OCYILIECTBIISAIOTCS
roCy/1apCTBEHHBIE PACXOJIBI.
PexoMeHyeMble HCTOYHHMKH:
(5:1-9; 6:1-6)
I'ocynapcrBennas WHBECTULIMOHHAs | PPOHTAIBHBIN o1poc,
MOJIUTUKA — JEATEIbHOCTb, HAIPABJICHHAS | MHAMBUAYaJIbHBIN o11poc,
Tema 8. Ha COLIMAJIbHO-3KOHOMHYECKOE pa3BUTHE | aHHOTALUS CTaTbU
['ocynapcTBeHHas | rocynapcrBa U nocTikenue | (mucbMeHHo).  KoHTtponbHas
WHBECTHUIIMOHHAS | OOIICTIOIE3HOTO s dekra B | pabota
HOJIUTHKA. MHBECTULIMOHHOM cdepe.
Pexomenayemble HCTOYHUKH:
(5:1-9; 6:1-6)
Kopnekc mnoBeneHus rocylapCTBEHHBIX U | DpOHTaNbHBIN orpoc,
MYHUITUTATBHBIX CIIy’)KallluX. | UHIAUBUYalbHBIN orpoc,
AJMMHUCTpaTHBHAasg  3TUKa  —  3TO | aHHOTalUsA CTaThbU
OMpeNIeJICHHBI TUM TNPOGECCHOHANBHBIX | (MMCbMEHHO),  BBIMOJHEHUE
HPAaBCTBEHHBIX  OTHOLIEHWH, KOTOpBIE | KOHTPOJIbHBIX JIEKCHKO-
OXBAaThIBAIOT IIMPOKHH KpPyr BOMNPOCOB, | [PAMMATHYECKUX
Tena 9. BKJIOYAA  OLEHKY nened, MOTHBOB, | YIPAKHEHUH.
Sruka 0COOEHHOCTEM YIPABJISIFOIIETO
., | BO3IEHCTBHSI M MHOTOCTOPOHHHME (OPMBI
rocy/1apCTBEHHOU
" MEXIYHapOAHOTO  COTPYJHUYECTBA B
MYHHLHTATBHOM chepe rOCy/IapCTBEHHO-
. aJIMMHHUCTPATUBHOIO yIpaBJIeHUS.
N3yuenne npoGiieM 3TUYECKOrO MOPsIKa,
OCHOBY KOTOPBIX COCTaBIISIIOT
0011IeUeIOBEYECKHE, o0111e
LMBUIIN3aLMOHHbIE IPUHIUIIBI U HOPMBI.
PexomeHnayemble HCTOYHHKH:
(5:1-9; 6:1-6)
IIpupona wu  onpenenenue  noHATUA | DpoHTANBHBINA o1mpoc,
aunepcTBa.  JluaepcTBO  Kak  BaKHBIN | MHAMBUAYaJTbHBIN or1poc,
acrnekT Ui 9(pPEeKTUBHON JEeATENbHOCTH | aHHOTALIMS CTaTbH
Tema 10, OpraHu3aI|y, ero PyHKIUN U 33a]a4u. (MMCBMEHHO). HpeiieHTaLII/ISI
Jneperso 5 OO0mire TeHIeHIIMU pa3BUTHS JIUAEPCTBA. «KopnopaTtusHbie cailTb»
Pexomenayemble HCTOYHNKH: BeinonHeHnue  A3BIKOBBIX U
rocy/1apCTBEHHOM A e
i — (5:1-9; 6:1-6) KOMMYHHKaTHBHBIX
yIpaKHEHUH JUIst
MOAITOTOBKH K
TECTUPOBAHUIO.
Tema 11. ICO, umm Initial Coin Offering (mepBuynoe | ®poHTATBHBIH orpoc,
COop cpeacTB c | pa3MellleHne TOKEHOB) BhIMycKk KakuM- | MHIUBUYalbHBIN or1poc,

8




IIOMOUIBIO a1M00 MPOEKTOM KYINOHOB, WJIM TOKEHOB, | aHHOTALUA CTaTbU
NEPBUYHOTO IIpEeHAa3HAYEHHBIX JJI1  OIUIaThl ycuyr | (mucbMeHHO). [IpesenTanus
pa3MelICHUs IIomaaku B OyaymemM — B BHUJAE | BelmosHeHWe  SI3BIKOBBIX U
TOKEHOB KpUIITOBAJIIOTHI. KOMMYHHUKAaTHUBHBIX
PexomeHnayeMble HCTOYHUKM: YIOpaKHEHU I TSt
(5:1-9; 6:1-6) [TOATOTOBKH K
TECTUPOBAHUIO.
IMonnepxka manoro u cpegHero 6usHeca | OpoOHTANIbHBIN orpoc,
Tema 12 Mepsl nomomu rocyznapctBa MCII u | MHAMBUyaIbHBIN o1poc,
CI/ICTeMa., WHIVBUAYAIBHBIM  IPEIIPUHUMATENSIM. | aHHOTALUS CTaTbU
. | llpsamble  BBIIUIATBI, TOPOLEHTHbIE U | (mUChbMeHHO). [Ipe3enTanus
roCyapCTBEHHOU
HOMIEDIKKH , | HAIOTOBbIE JIBIOTBI, HANpPABICHHBIE Ha BeinonHeHnue  A3BIKOBBIX U
P COXpaHeHHEe pabOTHUKOB U On3Heca. KOMMYHHUKaTHUBHBIX
pEryJINpPOBAHUSA .
PexoMenayemMble HCTOYHUKH: YIpaXHEHUU TUTS
HPCAPHIIMATEN (5:1-9; 6:1-6) MOJITOTOBKH K
bcTBa B PD D
TECTUPOBAHUIO.
Crparerungeckoe m1anupoBanue. | poHTanbHbIN orpoc,
JleficTBUA U penieHus: pyKOBOJICTBA, VHIMBH1yaJIbHBINA o1poc,
Tema 13 HaIIPaBJICHHbIE HA IIOCTAHOBKY OCHOBHOW | aHHOTAaLUs CTaTbU
: eI KOMIIAaHMM M TOUCK 1nyTed ee | (mucbMeHHO). [IpesenTanus
Cy1iecTBeHHbIE
JOCTUKEHUS. BeinonHenue  A3BIKOBBIX U
0COOEHHOCTHU
Pexomenayemble HCTOYHUKH: KOMMYHHUKaTHUBHBIX
CTPaTEru4ecKoro o e .
(5:1-9; 6:1-6) yIpaKHEHHU JUIS
IUTAHUPOBAHUS
[IOAITOTOBKH K
TECTUPOBAHUIO.
[Ipunuun npo3payHOCTH  (OTKPHITOCTH) | PPOHTANBHBIH orpoc,
oromxeroB. O0s3aTenbHOE OMYOJIMKOBAHUE | MHIUBUYalbHBIN orpoc,
B CpelIcTBaX MaccoBOM HH(pOpMalMU | aHHOTAIHA CTaTbU
YTBEPKACHHBIX OIOJKETOB M OT4ETOB 00 | (mucbMeHHO). [Ipe3eHTanus
UX WCIIOJIHEHUH, TOJHOTY NPEJCTABICHUS | BpIoNHEHNE S3BIKOBBIX U
Tema 14 nHpopMallMd O  XOJ€  MCIOJHEHMsS | KOMMYHUKATHBHBIX
I HHHH'H OIOJKETOB, @ TaK)Xe JOCTYIHOCTb HHBIX | YIpPaXHEHUH JUTSt
npo3 AUHOCTH CBECHMH O OmoKeTaXx M0 PEIIeHUI0 | MOATOTOBKU K
pO3p 3aKOHOJATENbHBIX  (TPEACTAaBUTEIbHBIX) | TECTUPOBAHUIO.
OromxeroB B PO .
OpraHoB rocy/1apCTBEHHOU BJIACTH,
MIPEICTaBUTENBHBIX OpraHoB
MYHHMIMIIAIBHBIX 00pa30BaHMM.
Pexomenayemble HCTOYHUKH:
(5:1-9; 6:1-6)
TeneBags  >KOHOMMKA. SBnenue B | ®poHTaNBHBIN o1mpoc,
9KOHOMHUKE, Korjaa HSKOHOMMYECKAS | MHAUBUAYAJIbHBII orpoc,
Tema 15. JIEATEIIbHOCTh HAaxXOAUTCSA 3a MpeAesiaMu | aHHOTAIUs CTaTbu
Tenesas KOHTpPOJIsI M ydeTa  TOCyAapcTBa, | (mucbMeHHO). [IpesenTanus
HKOHOMHUKA B | CJIEICTBEHHO, HHKak He o0usaraercs | BeimoiaHeHHe S3bIKOBBIX U
Poccun: nprunHb | HaIOrOM. KOMMYHHUKaTHUBHBIX
U CIEICTBUS PexomeHnayeMbie HCTOYHUKM: YIPaXHEHU I s
(5:1-9; 6:1-6) IMOATOTOBKH K
TECTUPOBAHUIO.




3. IlepeyeHb y4eOHO-METOAUYECKOr0 oOecmeyeHHUsl JIA CAMOCTOSITEIbHOM

paﬁoTbI oﬁyqaloumxcn o AMCIOMIIJIMHE

3.1. HepequL BOIIPOCOB, OTBOAUMBLIX Ha CaMOCTOATECJIBHOC OCBOCHUC

AUCHHUILINHBI, GOPMbI BHEAYAUTOPHOI CAMOCTOSAATEILHOM PadOThI

HaumeHoBaHue Ilepeyenb BONpocos, ®opMbl BHEAYIMTOPHOI
TeM (pa3aesioB) OTBOJIUMBIX HA CaMOCTOSITEJIbHOM PadoThI
AU CIUILTHHbBI CaMOCTOSITEJIbHOE
OCBOEHHE
Tema 1. DBOJIIOLIMH CTPYKTYP, UteHue TEKCTOB Pa3auyHOro
l'ocymapcTBeHHOE | HHCTUTYTOB, MEXaHU3MOB XapakTepa 1o 0603HauYEHHON
yIpaBleHUE: roCyJIapCTBEHHOM BIIACTH, rematike. CoCTABICHHE

IIOHSATHE, ($bopM U METOJI0B
HOPUHLUIBI U HEJIU. | BO3JEHCTBUS HA pa3ivyHble
CTOPOHBDKHM3HENEATEIbHOCTU

TCPMUHOJIOTHYCCKOI'O CJI0Baps.
Iloaroroska anHOTaIMI MMPOYHUTAHHBIX

ToIei. cratreil. IloaroToBka K A€I0BOM Hurpe
Tema 2. OcHOBHBIE HalIpaBJICHUA YreHne TEKCTOB pasjindHoro
OCHOBEI ACATCIIBHOCTH OPraHoB Xapakrepa 1o 0003HaYeHHOU

TroCcyaapCTBEHHOI'O FOCYHapCTBeHHOﬁ BJIaCTH U
U MYHUIUIIAJIBHOTO | MECTHOT'O CaMOYIIPaBJICHUA.

temaruke. CocTaBlicHHE
TCPMUHOJIOTHYCCKOTr o CJIOBaps.

YIPaBJICHHUS. .

[ToaroroBka aHHOTAUMK MPOYUTAHHBIX

CTaTeu.
Tema 3. Pemenus, npuHUMaeMsl UYUreHue TEKCTOB Pa3IndHOro
Dramsl MMPUHATHA OopraHaMu yIripaBJICHHA B Xapakrepa 1o 0003HaYeHHOU
TOCYIapCTBEHHBIX | paMKaX UX O(QUIIHATbHBIX remaTuke. CocTaBIeHM e
pELICHUN. MMOJTHOMOYUH U
. TEPMUHOJIOTMYECKOTO CIIOBAPSI.
o0s13aHHOCTEHA. .
[ToaroroBka aHHOTALMK MPOYUTAHHBIX
crareii. [loaroroska npezenranuu
Tema 4. IlenTpansHblii banku ero UreHune TEKCTOB Pa3aIudHOro
Henexnas yHkuun. JlenexHas u XapakTepa 1o 0003HaueHHOH
MOJIUTHKA KpeIUTHAs MOJIUTUKA U remaTike. CocTaBIeHHe
rocyzapcrsa. MHCTpYMEHTHI LleHTpanbHOTO
yAap Ea gyM Hewrp TEPMUHOJIOTMYECKOTO CIIOBAPSI.
HKA.
[ToaroroBka aHHOTAMIA TPOYUTAHHBIX
CTaTeu.

Tewma 5. [TonsiTHE MyHUIIMTIATTBHBIX UreHue TEKCTOB Pa3IngHOro
FOCY,Z[apCTBCHHBIe 06HHFaLIHﬁ KaK II€HHbBIX Xapakrepa I1o 0003Ha4YeHHOI
(GbUHAHCH U OyMmar, KOTOpBIE tematuke. CocTaBieHUE
MYHULIMTIAJIbHbIE BBIITYCKAIOT TOPOJCKUE U

TEPMHUHOJIOTUYCCKOro CjioBaps.
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oOJIMranum.

MECTHEIC BJIACTH B BHJIC
3aiiMa TTOAMYHULUIIAIIbHYIO
COOCTBEHHOCTD C LIEIBLIO
(UHAHCHPOBAHUS PA3ITUIHBIX
MPOEKTOB.

IToaroroBka aHHOTALUK TPOYUTAHHBIX
crarei. [ToaroToBka k KOHTPOIBHOU
pabote

Tema 6. [TpuHIIMIIBI 1 BUIBI YreHne TEKCTOB pa3InYHOTO
Hanorosas HaJ'IOI‘OOGJ'IO)KeHI/IH. Xapakrepa 1o 0603HaquHoﬁ
CHCTCMA H tematuke. CocTaBieHNE
TIPUHIUTIBI
TEPMUHOJIOTUYECKOTO CIIOBAPSI.
HAJI0r000I0KEHUSL. .
[ToaroroBka aHHOTAMKA MPOYUTAHHBIX
cTaTel.
Tema 7. DopMBbI TOCYIaPCTBEHHBIX UTeHre TEeKCTOB Pa3IMYHOrO
FOCY,Z[apCTBeHHBIe pacxoa0B. (DOHI[BI, qgepes Xapakrepa 1o 0603HaquHOﬁ
pacxoibl. KOTOPBIE OCYIIECTBISIOTCS rematike. CoCTABICHIE
roCcyapCTBEHHBIE PACXO/IbI.
TEPMUHOJIOTUYECKOTO CJIOBAPSI.
[ToaroroBka aHHOTALUN TPOYUTAHHBIX
cTaTel.
Tewma 8. JocTtmxkenne UTeHne TEeKCTOB Pa3IMYHOTO
['ocynapctBennas | obmemnone3Horodddexra B XapakTepa 1o 0003HaueHHON
WHBECTUIIMOHHAS WHBECTHUITMOHHOM cdepe. temaTuke. CoCTABICHIE
IMOJINTHKA.
TEPMUHOJIOTUYECKOTO CJIOBAPSI.
[ToaroroBka aHHOTALUN TPOYUTAHHBIX
crareil.). [logroToBka Kk KOHTPOJILHOM
pabote Iloaroroska npeseHrauui
Tema 9. Nzyuenune mpobaem YreHne TEKCTOB pa3IMYHOIO
DTHkKa 9TUYCCKOI'O MMopAaaAKa, OCHOBY Xapakrtepa no O603HaquHOﬁ
roCyJapCTBEHHOM KOTOPBIX COCTaBJISIFOT rematuke. CocTABIEHUE

Y MYHUITUTIATBHON
CITYXKOBI.

00I111eUeIOBEYECKHE, OOIIIE
IUBUJIN3AaIIHOHHBIC
MPUHITUITBI ¥ HOPMBI.

TEPMHHOJIOTUYECKOTO CIOBApSI.
[ToaroroBka aHHOTAMIA POYUTAHHBIX
crareid. IToaroroBka K BBEITIOTHEHHIO
KOHTPOJIbHBIX JIEKCHKO-
rpaMMaTHYECKHUX YIPaKHECHUI

Tema 10. OO01re TeHAeHINN Pa3BUTHUS YreHue TEKCTOB pPa3IMYHOIO
JIunepcreo B JIUACPCTBA. XapakTepa 1o 0003Ha4eHHOM
TOCYNapCTBCHHOM tematuke. CocraBiieHue
YIPaBICHUH.
TEPMHHOJIOTMYECKOTO CIIOBapSL.
[TonroroBka aHHOTALIUN TPOYUTAHHBIX
crareil. [loaroroBka npezeHTanuu
Tema 11 Brimyck KaKUM-JI100 UreHne TEKCTOB Pa3InYHOIO
) IIPOEKTOM  KYIIOHOB, WJIH i
C60p CpPEicTB ¢ P yiu > XapakTepa 1o 0003Ha4eHHOM
HOMOILIBIO TOKEHOB, IpEeAHAa3HAYEHHBIX remaTHKe. COCTABICHIIE
JUTSE OTLIIaTHI yCIIyT
NEPBUYHOTO TEPMHHOJIOTMYECKOTO CIIOBApSL.
DR IUIOIAAKH B OyayiieM — B I .
EOKGHOB BIJIC KPUTITOBATIOTHL. OJIrOTOBKA aHHOTALMI MPOYUTAHHBIX

crareil. [loaroroBka npeseHTanun
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Tema 12.

[Ipsambie BBIILJIATE],

UreHue TEKCTOB Pa3IugHOro

Cucrema MNPOLNCHTHBIC W HAJIOTOBLIC Xapakrepa 1o 0003HaYeHHOM
rOCYy/IapCTBEHHOW | JIbITOTHI, HAaIlpaBJICHHbIE Ha rematuke. CocTapIeHme
MOAICPKKU U | cCOXpaHeHHe pPaOOTHUKOB H
TEPMUHOJIOTUYECKOTO CJIOBAPSI.
peryJnupoBaHus ousHeca. R .
MO IPHHAMATENTS OJIOTOBKA aHHOTAILIMKI MPOUYUTAHHBIX
cTBa B PD crareil. [loaroroBka npeseHTanuu
JleticTBus u perieHus UTeHre TEeKCTOB Pa3IMYHOrO
Tema 13. PYKOBOJICTBa, HaNpaBJICHHbIC XapakTepa 1o 0603HaYeHHOI
Cy1iecTBeHHbIE Ha T[IOCTAaHOBKY OCHOBHOM TemaTuke. CocTaBIeHHe
0COOEHHOCTH eId KOMIIaHUKM U TOHUCK
N TEPMHUHOJIOTUYECKOTO CIOBApSI.
CTPaTEruYeCcKoro MyTel eeI0CTHKEHUSI. I N
IUTAHHPOBAHHS OJICOTOBKA aHHOTAIMI MPOYUTAHHBIX
crarei. [lonroroska npezeHranuu
HocTynHocTb HMHBIX UteHue TEKCTOB Pa3IuyHOro
CBEJCHHI O OropkeTax Mo XapakTepa 1o 0003Ha4eHHOU
Tema 14. pELICHNUIO 3aKOHOJIATeNIbHBIX rematuke. CocTABICHUE
(mpeacTaBUTEIbHBIX )
[Tpunntun . TEPMHUHOJIOTUYECKOTO CIOBapSI.
DO3DATHOCTI OpPraHoB  TOCYJAapCTBEHHOU 0 .
6}1;1)2“0]3 o BIACTH, MPECTABHTETBHBIX OJITOTOBKA aHHOTAILIMI MPOUYUTAHHBIX
OPraHOB  MYHMIMIAIBHBIX crateit. [lonroroBka nmpe3eHTanuu
00pa3zoBaHuil.
SlBnenne B 9KOHOMHUKE, UTeHne TEeKCTOB Pa3IMYHOTO
Tema 15. Korga OKOHOMHUYCCKas Xapakrepa I1o 0003HaYeHHOU
TeneBas JIeATETLHOCTh HAXOAMUTCS 3a remaTuke. CocTaBIeHIHe
HKOHOMUKA B | IpefieflaMd  KOHTPOJISI |
TEPMUHOJIOTUYECKOTO CJIOBAPSI.
Poccun: mpuuMHBL | ydera rocymapcTa

" CICACTBUA

[ToaroroBka aHHOTAMKA TPOYNTAHHBIX
crareii. [loaroroska npezenranuu

3.2. IlepeueHb BONPOCOB, 3aJaHUil, TeM /Il MOATOTOBKH K TeKYILIeMY

KOHTPOJIIO I BceX (pOpM MOATOTOBKH

IIpuMepHBIN epevYeHb TeM AJIs1 pe3eHTALUN 110 JUCHHUILIUHE

(VK-3, TKH-8)

~N oo o1 A W DN P

. Corporate training strategy

. Management styles & Motivational theories
. Measures to improve low motivation
. Recruitment process

. In-company training programs

. Steps of strategic management process

12
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8. Crisis management

9. Social corporate responsibility

10. Risk management

11. Management accounting as a special branch of accounting

12. The three steps in management accounting

13. Uses of accounting information in management

14. Financial statements managerial accountants use

15. Generally Accepted Accounting Principles (GAAP) and International Financial
Reporting Standards (IFRS)

16. Methods to increase profit margin.

17. Cost accounting

18. Break-even analysis

19. Ways to understand the current financial position of a division

20. Fraud in management accounting (How can managers influence a company’s

financial statements)

Tembl gas quckycenii (YK-3, IIKH-8)

1. To manage the diversity of day-to-day running the business needs expertise in
general management

2. A change of leadership style will lead to organizational change

3. Understanding the motivational theories can help to overcome resistance to
change in organizational specific environments

4. Efficient personnel management affects the entire organization

5. Human resources development is an ethical endeavor

6. Effective utilization of human resources ensures competitive advantages

7. Each SBU strategic business unit should be responsible for developing its
business strategies

8. Lack of vision on the relationships between processes, technology and

organization causes strategic plans fail

13



9. The need for improved corporate governance has developed significantly in
recent years

10. Managerial accountants should be aware of all intricacies of accounting systems
11. A good management accountant can’t be created overnight

12. Fraud — here, there, everywhere. If you know the kinds of fraud people try you
are less likely to be affected

13. Profitability ratios measure how well the firm generates profits, higher numbers
always show strength

14. After breakeven, inventory and overhead are the most important cost accounting
concepts to master

15. Understanding budgeting techniques is a fundamental management skill

«The UK membership in EC»

Warm-up Discussion

- Today we’ll have a debate-lesson. First of all, let’s revise the rules of the debates:
*Work as a team and always support each other.

*Listen to your opponents carefully.

*Make notes while your opponents are speaking to keep track of their ideas.

*Try to answer your opponents’ questions giving reasons for your opinion.

*Be polite and disciplined during the debate.

*Never interrupt each other.

*Don’t speak longer than the set time limit

- | suppose, practically all of you know that the UK economy ranks among the top
industrial countries in the world. | hope, you know that the GNP per capita is
among that of most other European countries. Who approves their membership in
EC? Really? And what about the Parliament and main political parties? If not, what
do they you discuss? Discuss these questions in pairs, please — you have 3 minutes.
Well, I suggest you to discuss the problem of EC. What about the topic "EC and its
members”? We need 3 persons, who will try to prove their ideas. Do you mind
joining the team of Proposers? OK! And now who feels strongly against the topic?
We also need 3 persons. OK, you are the team of Opposers. By the way, we need a
time-keeper. Let all the others to be the jury, OK?

Well, now let’s see what is necessary to be a good speaker.

*Demonstrate a good knowledge of the topic

*Use examples and facts to support the arguments

14



*Show enthusiasm and confidence

*Try to answer the questions even if they are tough

*Speak loudly and clearly

The teams have 5 minutes to choose the speakers and to discuss the idea from
different sides. The jury, please, take some sheets of paper to write down the marks
and remember: don’t discuss them with anybody!

Are you ready? Let’s start!

2) The main part. Debate Procedure

- Let me open the debate. The floor is given to the first speaker of Proposers.

1. Proposer 1

Good morning.

Let me introduce myself and my team. | am P1, the first speaker. The second
speaker in our team is P2. And the third speaker is P3.

Our team supports the idea... Our first argument is...Our second argument is ...

- Thank you. Now the floor is given to the second team. Would you like to take
time-out to discuss questions to the speaker?

2. Opposer 3

Would you answer some questions?

Can you name...? What can you say about the fact that ...?

Proposer 1: Thank you for your questions. | try to answer them

- Thank you. The floor is given to Opposers.

3. Opposer 1

Good morning.

I’d like to introduce myself and our team. I’'m O1, the first speaker. This is O2, the
second speaker and O3 is our third speaker.

We agree with the statements given by the speaker P1. But we can’t agree with the
motion of the debate.

Firstly....

The second argument doesn’t seem to be convincing either.

- Thank you. The floor is given to the Proposers. Would you like to take time out?
If yes, you can use 2 minutes to consult each other.

4. Proposer 3

The speaker tried to change our minds saying ...

But I’d like to hear the answers to the following questions. (Proposer 3 asks
questions)

Opposer 1 answers them.

Jlanee nebaThl MPOJOIKAIOTCSA B COOTBETCTBUHU ¢ (popMaTOM.

3)Conclusion

Please, vote for the decision.
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Sample Biography Presentation

Ms. Walterman Presenter

. Early Life

Born in 1989

Moved around often as a young child
Minneapolis

Woodbury

Morris

Alexandria

Mahtomedi

« Major EventsSeptember 11th, 2001

“In the United States, the attacks changed the political culture; a climate of fear
spread throughout the country” (2011 September 11th)

« Achievements

Graduated from Mahtomedi High School in 2007
Graduated from College of Saint Benedict in 2011

Other Facts

Ms. Walterman enjoys snowboarding at Afton Alps Ski Area in Afton, Minnesota

Bibliography

Roleplay: Telephone-Negotiations

1. Telephone the switchboard of Acme
Engineering and ask to speak to James
Burlington. If he is not there then leave a
message asking him to call you on 00 33 527
36941

1. You are the switchboard operator at
Acme Engineering; answer the telephone when
it rings. If the caller asks to speak to James
Burlington you know that he is out of the office
today, so offer to take a message.

2. You pick up the telephone that is
ringing on your colleague Sally Smith’s desk as
she has just left for lunch. Her mobile phone
number is 01792 28845 2541.

2.Telephone Sally Smith; you need to speak to
her urgently so if she is not in the office ask for
her mobile telephone number so that you can
ring her.

3. Call to speak to Ben Branson; if he is
busy on the line then wait on hold until you can
speak to him.

3.Answer the phone on behalf of Ben Branson,
who is currently talking on the phone; ask the
caller to hold until he finishes his call, then put
them through when he finishes.

4. Telephone Sam Jones, with whom you
have an appointment on 6" May at 10.30am.
Ask her if it would be possible to change this to
7" May at the same time as you have a
conflicting meeting on the 6.

4.Answer the phone as Sam Jones; the caller
wants to change an appointment with you;
agree to the change and confirm all the details.

5. You are the switchboard operator at
Greenshield Foods. If a caller rings asking to
speak to someone in customer service put them
through to John Barker; unfortunately when

5.Call Greenshield Foods with an enquiry that
may be dealt with by the customer service
department. If asked to be put on hold decline,
you don’t like hanging on the phone on hold,
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you ring his extension number it is engaged, so
offer to put the caller on hold.

but make sure you have the name of the person
you will need to call back.

6. Telephone the Order Hotline of Ace
Components, and order the following items:
Two heavy duty rubber connector pipes, item
code 21578

One aluminium linking nut, item code 58741
Ten machine covers, item code 69742

You would like immediate delivery and you
can send a confirmation email if required; you
want to know the total order value

6.Answer the phone for the Ace Components
Order Hotline. Take the customer’s order,
prices are as follows:

Heavy Duty Rubber connector pipes, item code
21578, 5.99 euros each

Machine covers, item code 69742, 12.50 euros
each.

Aluminium linking nuts, item code 58741, 78
centimes each.

Ask the customer to send email confirmation of
this order to acecomponents@hotmail.fr

7. Answer the phone at the Garden House
Hotel in Cambridge. Your room rates are as
follows:

Single room 78 pounds per night.

Double room 109 pounds per night.

Luxury suite 146 pounds per night.

You have no single rooms left for tonight, only
double or suites.

7.Phone the Garden House Hotel in Cambridge
and ask how much their rooms cost. Ask to
book a single room for tonight; if this is not
available book a double room. Tell them you
plan to arrive at about 6pm tonight.

8. Call Telstar Transport; you are
interested in arranging delivery of a container
of furniture from Paris to Edinburgh in
Scotland.

8.Answer the phone for Telstar Transport. You
arrange shipping of containers between France
and Spain; you do not deliver to The UK; if a

customer is interested in this, recommend they
call Western Transport who specializes in this.

9.You have answered the phone for Amherst
Airlines; your daily flights to Madrid from
Heathrow are as follows:

Dep. 07.15h arr. 10.15h

Dep.12.45 arr. 15.45h

Dep. 21.30h arr. 00.30h

(Give times using conversational English
format)

9.Call Amherst Airlines and enquire about their
flights to Madrid from Heathrow airport — what
times do these flight depart and arrive each
day? You are interested in flying to Madrid but
you are not going to make the booking today.

10.Telephone Harmony Consultants where you
have a meeting today in 30 minutes; explain
that you are going to be late because you are
caught in a traffic jam. Apologise, and say it
looks like you will arrive at least 15 minutes
late, unless the traffic suddenly frees up.

10.Answer the phone for Harmony
Consultants. If the caller tells you they will be
a late for their meeting with you in 30 minutes,
explain that in fact the meeting is running late
due to the fact the CEO is caught in heavy
traffic and will start 30 minutes later than
planned.

2. TIlpumepsbl TECTOBBIX 3aaHUI N0 TUCHUTLITHHE
Test 1: Interviews and Jobs; At the Doctor’s; Letter Writing.
1. Before you start applying for any job, you must be absolutely sure you have the

right paper ..........



mailto:acecomponents@hotmail.fr

(a) qualities (b) qualifiers (c) qualifying (d)
qualifications
2. In advance of drawing up the job specification and advertisement, you have to sit

down and work out the ......... you have in mind for the ideal employee.

(a) portrait (b) profile (c) picture (d) sketch

3. As soon as the ......... arrive, it will be your job to show them round the work
place and give them a general history of the company for which they want to work.

(a) chosen (b) selected (c) candidates (d) appliers
4. At the moment the company is doing an extensive advertising campaign with a

view to......... new staff,

(a) recruiting (b) catching (c) reaching (d) taking

5. After you've read the details of the job, made some notes and written a draft
letter, check the details, write the final letter and then ......... your application.

(a) pursue (b) submit (c) undergo (d) undertake
6.1 think you were asking too much of that new member of staff when you expected

herto ......... with a cost-cutting scheme.

(a) come over (b) come through (c) come by (d) come up

7.1 think that you've chosen a very good area of work to seek employment in
because I've heard that jobs are ......... there.

(a) many (b) abundant (c) frequent (d) plenty

8. Interviewing applicants for an important job can be a very time ......... process but
it's worth it in the end.

(a) lasting (b) developing  (c) consuming (d) taking

9. When you are interviewing someone, it is obviously necessary to ask questions
relevant to their job experience but discussing someone's other ......... is also useful.
(a) deeds (b) accomplishments (c) doings (d) holdings

10. We can offer you a salary that will be ......... with the duties and responsibilities
that the job demands.

(@) level (b) equal (c) connected (d) commensurate
11. As soon as the doctor looked at her, he was able to ......... the cause of her
frequent headaches.

(a) decide (b) diagnose (c) define (d) describe

12. Treatment of this particular disorder was beyond the doctor's capability and
he ......... the patient to a specialist.

(a) referenced (b) returned (c) referred (d) reduced
13. He left the surgery feeling a lot better than when he arrived because the doctor

had reassured him that his condition was not ..........

(a) clear (b) serious (c) determined  (d) possible
14. The doctor took out of her bag an unusual ......... but promised her young patient

that it would not hurt her.
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(@) utensil (b) method (c) control (d) instrument
15. I must confess | feel much better today, as | have found that the medication

prescribed has been most ..........

(a) effecting (b) effects (c) effective (d) affective

16. Under the policy of the new health regulations if you decide to cancel

your ......... and don't notify the surgery, you will be fined.

(a) meeting (b) appointment (c) rendezvous (d) date

17. Before she was allowed to leave the hospital, a physiotherapist had to ......... the
extent of her mobility.

(a) assume (b) accept (c) assess (d) assert

18. The treatment has proved very successful but to check progress he has to
arrange to visit the doctor's ..........

(@) usually (b) always (c) principally (d) annually
19. It is much easier to ......... an illness than it is to cure it.
(a) prepare (b) prevent (c) postpone (d) prefer

20. Before they could start any kind of treatment, they had to write to the previous
hospital in order to obtain her ..........

(a) writings (b) prescriptions (c) records (d) recordings

21. Dear Sir, | am writing this letter to describe the ......... I've been having with one
of your products.

() incidents (b) instances (c) problems (d)
examples

22. | am referring to your lawnmower ......... in the catalogue as 'Supercut'.

(a) described (b) deferred (c) considered (d)
mentioned

23. To begin with | would like to take ......... over the name itself.

(a) outcome (b) issue (c) trouble (d) pains

24. 'Super' to my mind suggests ......... , Which it does not possess.

(a) outstanding  (b) wonderful (c) excellent (d)
excellence

25. 'Cut' I should have thought was an essential ......... of any lawnmower.

(a) require (b) requirement (c) requires (d) requiring

26. Unfortunately this does not ......... to 'Supercut'.

(a) concern (b) attribute (c) apply (d) confer

27. The first time | tried to use it, your lawnmower simply ......... over the grass but
did not cut it.

(a) walked (b) rolled (c) strode (d) tripped

28. ......... the grass was flat but it was still as long as when | had started.

(@) Confessing  (b) Confessed (c) Admitted (d)
Admittedly
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29. What | would like you to do is to pay me ......... my money and take 'Supercut'
away.

(a) back (b) return (c) again (d) reply

30. Finally I want someone to come and cut my grass at your ..........

Yours faithfully, Herb Grass.

(a) expenditure (b) expense (c) expending (d) expends

31. Dear Charles | thought it was ......... time | wrote to you and told you what I've
been up to.

(@) in b) about (c) at (d) by

32. My main news is that Mary has at long last ......... to marry me.

(a) concerned (b) convened (c) concerted (d)
consented

33. She puts it another way and says she will be able to make an ......... man of me.
(a) honest (b) honour (c) honestly (d) honourable

34. And now | come to a very important ......... | want to ask of you.

(a) favourite (b) favour (c) favourable (d)
favouring

35. Putting it ......... | should be delighted if you would agree to be my best man at
our wedding.

(a) easily (b) quietly (c) fairly (d) simply
36.1can........ you that the duties are not in any way complicated.

(@) confirm (b) assure (c) assert (d) affirm

37. In fact you could not possibly say that the job of best manisatall ..........

(a) arduous (b) articulate (c) ardent (d) arduously
38. This brings me to another point: why aren't you and Sara tying the ......... ?

(a) noose (b) rope (c) knot (d) string

39. After all why should you two continue to be free and I have to give up
my ......... ?

(a) latitud (b) liberty (c) scope (d) immunity

40. Let me have your ......... as soon as possible.

Your old friend, Mick.

(a) return (b) response (c) respect (d) recur

41. Dear Sir, having read your advertisement, | should like to ......... this letter as my
application for the post of marketing manager.

() deliver (b) submit (c) return (d) send

42. As you will see frommy ......... C.V., I am currently working as a waiter.

(a) endorsed (b) included (c) attached (d) appeared

43. You may think that thisisa ......... job for someone who is applying for a

marketing post.
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(@) peculiar (b) stranger (c) usual (d) typical

44. Perhaps | should explain the ......... reason for working in a restaurant as a waiter
in preparation for a marketing job.

(@) underground (b) undercover (c) understanding (d) underlying

45. As | see it, a restaurant is a market and it is the job of a waiter to ......... the
clients into choosing products from the menu.

(@) push (b) pervade (c) tempt (d) instruct

46. | am sure | could very easily ......... all the requirements of the job.

(a) complete (b) fulfil (c) commit (d) finish

47. For example some of my clients cannot decide whether to have ......... fruit or
tiramisu.

(a) picked (b) wet (c) fresh (d) plucked

48. On such an occasion like that | market well and always make them ......... the
one we have most of.

(a) decide (b) believe (c) select (d) effect

49. I amsure | could ......... my skills as a waiter to the tasks that are needed for your
advertised post.

(a) transfer (b) translate (c) transpose (d) transverse

50. Finally I look forward to ......... from you and as you will understand | don't want

to 'wait' very long.

Yours faithfully,

I.A.M. Hopeful.

(a) hear (b) hearing (c) heard (d) hears

Answeres:
1d;2b;3c;4a;5b;6d;7b;8¢c;9b;10d;11b;12c;13b;14d;15c;16b;17c;18d;19b;20c;21
C;22a;23b;24d;25b;26¢;27b;28d;29a;30b;31b;32d;33a;34b;35d;36b37a;38¢;39b
:40b;41b;42c;43a;44d;45c;46b;47c;48¢;49a;50b.

TEST 2.

l. Choose the correct word:
1. Did you take/get a job, or are you still looking?
2. Do you get a salary/money, or are you paid by the hour?
3. My colleagues/staff at work are all very difficult.
4. She earns/wins a lot of money as a businesswoman.
5. What job do you do/make, exactly?
6. As a fashion photographer, he makes/takes a lot of money.
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I[I.  Match to complete the sentences:

1. If a company takes on

2. When you apply for a job you fill in
3. If you set up

4. If you take on

5. If a business closes down

a it closes because it is not doing well.
b more work, you accept more work.

¢ an application form.

d a new business, you start one.

e more employees, it hires more people.

Keys:

I. 1 get; 2 salary; 3 colleagues; 4 earns; 5 do; 6 makes
I[l.L1e;2c;3d;4b;5a

3. Match the job interview questions (1-5) with their answers (a-e)
JOB INTERVIEW

1. How many jobs have you had since leaving university?

2. Why have you changed jobs so often?

3. What have you done that shows leadership?

4. In what ways have your job changed since you joined the company?
5. Have you ever worked with a difficult person?

a) I now have more responsibility and work longer hours.

b) Well, I lead the sales team. I'm also chairperson of a local business association.
c) | wanted to earn more money.

d) Well, the boss in my last company wasn't easy to work with.

e) I've worked for six companies.

4. Complete these interview questions using the present perfect form of the

verbs in brackets.
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1. How | you | (to change) over the last five years?

2. What other jobs | you (to apply) recently?

3. What | you | recently?
4. What kind of people | you (to work) with?

5. What sort of bosses | you | (to have)?
6. What | you | from your other jobs?
7. What sort of problems | you | (to deal) with?

8. What | you | (to do) that shows your leadership?

IIpuMmep poJieBoii UTPbI
Applying for a Job
Language aims: work and jobs, easily confused words, phrasal verbs, polite
questions.

Skills aims: pair work speaking, exchanging opinions; using formal language,
applying for a job.

Visual aids:

1. Announcement “A Summer Job” (Appendix1)
2. Letters of Application (Appendix2)

3. Short list of candidates

4. English Language Test (Appendix3)

5. Questions for the Interview

Students to act:

1. Human Resources Manager: Mr. Alan Green
2. Human Resources Assistant: Ms. Ann Ross
3. Secretary: Ms. Katty May

4. Candidates/Applicants

Procedure

Teacher: Hi, everybody. You know that The Sea Breeze gift shop advertised the
job in the Weekly Post on Friday 11th November (Appendix 1).

Six students of our group were interested in the position advertised and they sent
their formal e-mail Letters of Application to the shop (Appendix 2).

The Secretary of the Sea Breeze gift shop compared the Letters and selected the
most suitable applications to prepare a short list of candidates. She is going to invite
the candidates to write an English Language Test. Now, let’s see. Well, the students

23


http://festival.1september.ru/articles/613315/pril1.doc
http://festival.1september.ru/articles/613315/pril2.doc

(candidates) are waiting for their turn to be interviewed. (The students are sitting at
their desks). The Human Resources Manager, the Human Resources Assistant and
the Secretary with the papers come here and take your seats. You are the
interviewers. (The students come to the board and take their seats at the desk in
front of the class or at the teacher’s table).

The secretary starts reporting to the Human Resources Assistant about the
criteria of her selection.

Ms. May: “Well, Ann, twenty two students applied for the job but I have chosen
only six due to:

1. nine letters are badly written,
2. seven candidates are too young.

I prepared a short list and I’'m going to invite the candidates to write a language test
before the Interview. I think, on Wednesday at 11 o’clock”

Ms. Ross: “Thanks Katty, well done. I’'m going to discuss with the Manager how to
evaluate the candidates”. To the Manager: “Look, Alan, Katty has prepared the
short list with the most suitable candidates for the post. On Wednesday they come
to pass the language test. And on Friday, at 10 am we’ll invite the candidates for the
interview. | think we should evaluate them on the following qualities:

Is the candidate creative;

Is the candidate flexible and capable of learning;
Does he/she have enough skills and knowledge;
How will the candidate work under pressure.

Hown e

Mr. Green: “Agree. | think general impression is also important. Let me see... on
Friday at 10 o’clock. OK... Be ready with the questions.”

WEDNESDAY, 11 o’clock.

Candidates (students) are sitting at their desks and the “secretary” gives them the
test, then she collects the papers and corrects the mistakes (Appendix 3).

FRIDAY, 10 o’clock.

Mr. Green, Ms. Ross, Ms. May are the interviewers. They are sitting at the table
with the candidates’ applications and with the results of the language test as well as
with the written questions for the interview.

Students (candidates) are sitting at their desks waiting for their turn to be
interviewed.

The 1st student is invited.

Mr. Green to the 1st Student: Thank you for coming, Mr. Evans. My name is
Alan Green.

I’m a Human Resources Manager. This is Ann Ross, she is a Human Resources
Assistant, and this is Katty May, a Secretary. Take a seat. You have passed the
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language test successfully and now we’d like to ask you some questions. “How did
you get to the interview?”

Student: “On foot. I live not far from the shop. It takes me 10 minutes to get
to the Sea Breeze”
Ms. Ross:  Why do you like meeting people?

Student: Well, I like to help people and I think you can learn a lot meeting
them.

Ms. May:  Why do you think you are reliable?

Student: I’m never late and do everything on time. I’'m responsible and keep
my word.

Mr. Green: You haven’t got any work experience, have you?

Student: You are right, but ’'m capable of learning.

Ms. Ross:  You know, we have lots of foreign tourists here in summer.

Can you speak German or French?

Student: My German is not poor. My mother is German.

Ms. May:  It’s a part-time job. You will be busy for the whole week from 10 am
till 2 pm. Does it suit you?

Student: It suits me perfectly.
Mr. Green: Have you got any questions to us?
Student: I’d like to know about my duties.

Mr. Green: You will help the shop assistants to prepare daily report and consult
the customers. You will be paid weekly.

Student: Thank you.

Mr. Green: We will be in touch with you before the end of this week. Good-bye.

Ms. Ross to the 2d Student: Thank you for coming, Mr. Frank. My name is Ann
Ross. I'm a Human Resources Assistant. This is Alan Green, he is a Human
Resources Manager, and this is Katty May, a Secretary. Take a seat. We’d like to
know, why are you enthusiastic about working in a shop?

Student: It’s a good chance for me to get some more experience. I worked in
my Grandfather’s shop last summer and | liked it to communicate with people. |
like to help them to choose the things they want to buy.

Mr. Green: Do you like to work in a team?

Student: Yes. Last summer there were three shop assistants in my
Grandfather’s shop and the atmosphere was friendly. We helped each other.

Ms. May: Is a high salary important to you? What kind of salary are you

looking for?

Student: Last summer | earned $ 500 so | would like $ 750 if possible.
Mr. Green: That should be fine. Why do you think you are reliable?
Student: Well, I’'m punctual and responsible. I can deal with people.
Ms. Ross:  Are you interested to know what will you be doing in this job?
Student: | would be grateful if you could tell me about my duties.

Ms. Ross:  You responsibilities are to help the customers and prepare daily
report. Your working hours are from 10 am till 2 pm.
Student: It suits me.
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Ms. May: Are you a creative person?

Student: | think |1 am. Last summer my Grandfather increased the sales
because | found a catchy slogan.

Mr. Green: Thank you. We will inform you about our final decision. Good-bye.
Mr. Green to the 3d Student: Thank you for coming, Ms. Olivi. My name is
Alan Green. I'm a Human Resources Manager. This is Ann Ross, she is a Human
Resources Assistant, and this is Katty May, a Secretary. Take a seat. So, Ms. Olivi,
I think you’d like to join our team.

Student: Yes, | would
Ms. Ross:  Why do you want this job?
Student: Well, I think it’s a good chance to use my languages because lots of

tourists come here in summer. And | like to deal with people.

Ms. May: Do you think you are reliable?

Student: Yes, | was responsible for the groups of children in the museum. It
was good experience.

Mr. Green: And you are working in the coffee shop now, aren’t you?

Student: You are right, it’s a full-time job, but I’'m looking for a part-time
because of my exams.

Ms. May: You will help to prepare daily report and advise the customers in the
shop from 10 am till 2 pm. Does it suit you?

Student: It suits me perfectly. Thank you.

Mr. Green: We will be in touch with you before the end of the week. Good-bye.

The interviewers interviewed all the invited candidates and started discussing
the applicants to choose the best one and make a final decision.

Ms. Ross: | think Ms. Olivi was the best. She speaks different languages. It’s
important. She is experienced. She worked with many different people and knows
how to deal with them.

Ms. May: | agree with you, but Martin Frank is also experienced. He has got
good communication skills. He is a creative young fellow and he speaks French and
Italian. | think he will be useful for us.

Mr. Green: Yes, both of them are perfect and Mike Evans is not bad too. He is a
hard-working young man and he speaks German. He lives close to the shop. It’s a
plus. But unfortunately we must choose. | think we will hire Ms. Olivi and Mr.
Frank, they are the best. Katty, will you inform the candidates about our decision
and send them letters confirming the appointment?

Ms. May: Sure. I’'m going to send messages to the candidates to inform them
about their duties, working hours and the date when they can start.

Appendix 1

ASUMMER JOB
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Looking for something to do over summer holidays?

+ Can you speak any foreign languages?
+ Are you sociable and reliable?
+ Have you worked in the shop before?

The Sea Breeze gift shop is looking for someone to
help out during the busy months of July and August.
If you are interested, apply in writing to Jim Manos
J.manos@natgalshop.com

Appendix 2
HI/ICLMO-pe3lOMe MmepBOro KaHauaaTa
To: J.manos@natgalshop.com
From: Mike Evans
Subject: Vacancy Announcement

Dear Mr. Manos,
I am writing to apply for the job in your shop which was advertised in the Weekly
Post on Friday 11th November. | am 15 years old and in the eighth form of
secondary school. | have never worked in the shop before, but | am willing to learn.
| am a very hard-working person. | am a sociable and reliable. | also speak English
well and have just completed the intermediate class at school. This job will allow
me to practice my English. | wonder if you would let me know whether the job is
full-time or part-time. |1 would also be grateful if you could tell me the days and
times you would need me at the café.
Please do not hesitate to contact me if you would like any more information.
Yours sincerely,
Mike Evans

HI/ICLMO-pe3lOMe BTOPOro KaHaujaartra
To: j.manos@natgalshop.com
From: Martin Frank
Subject: Vacancy Announcement

Dear Mr. Manos,

I would like to apply for the job you advertised recently in the Weekly Post on
Friday 11th November. I am 15 years old and | am a student of secondary school.
My grandfather has a small shop and during my summer holidays I usually help him
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to manage. | am a sociable and reliable. | have a good level of English because |
have been studying it for the last five years. I also know a little French and Italian. |
would be grateful if you could tell me what the salary would be.
Looking forward to hearing from you soon.
Yours sincerely,
Martin Frank
HI/ICBMO-pe3IOMe TPETHET0 KaHAUAATa
To: j.manos@natgalshop.com
From: Ms. Sara Olivi
Subject: Vacancy Announcement

Dear Mr. Manos,

In last week’s Weekly Post you advertised for a job in a gift shop. I’'m writing to
apply for the post. | am 16 years old and | am a student of secondary school. | am
good in all subjects and especially languages. | have been studying French, German
and Italian for five years. English is my mother tongue. I am sociable and reliable
and last year | volunteered to work at the museum. | helped groups of French and
Italian children to find their way around the museum. Since the beginning of this
month | have been working full-time in a coffee shop at the town art gallery.

Please do not hesitate to contact me if you would like any more information.

Look forward to hearing from you.

Yours sincerely,

Sara Olivi

IIpumep cTaTbu AJI AHHOTALMH

The Importance of Product Marketing Tests
By Sam Ashe-Edmunds
Even if you believe your new product idea is a guaranteed winner, testing the
market before you launch can help you tweak what you’re selling or how you’re
selling it, helping you maximize your profits. Product marketing tests let you
evaluate multiple aspects of your business strategy before you commit your entire
budget.
Confirms Your Unique Selling Benefit
If you think you’re selling only a product, you might be in trouble from a marketing
standpoint. Consumers look for solutions to problems they have, only then seeking

products that provide those benefits. To compete with other businesses in your
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marketplace, you need a unique selling differential, or benefit. This could be a
lower price, better warranty, superior customer service or unique features. Allowing
customers to try your product lets you know if the benefit you think will attract
customers is something they feel they get from your product and if they are willing
to pay for it. Your testing might reveal that you can drop a particular feature and
save money, since consumers don’t need or want it. You might find you need to
lower your price or sell to a different audience than the one you thought would want
your product.

Provides Unsolicited Feedback

In addition to testing your assumptions and getting answers about specific questions
you have, you can generate new ideas from potential customers with product
testing. Conducting post-use surveys or focus groups can generate ideas for new
features, reveal benefits your product has you didn’t realize or tell you to change
your packaging, price or other marketing tactic. For example, a food manufacturer
might think its product’s main benefit is its fresh ingredients, but consumers might
tell the company they are attracted to its lower calories. The company would then
sell the product as a diet food, rather than as one made from scratch.

Lets You Test Brand Assumptions

Some people buy products because they carry status, are American made, are
endorsed or used by experts or offer some other intangible benefit. Test marketing
your product lets you ask users what emotions or feelings they have related to the
product, helping you determine if your brand message connected to your target
audience correctly. If none or few of your customers tell you they would buy your
upscale product for status reasons or your celebrity-endorsed product because of the
endorser, you might need to rethink your brand strategy.

Helps Spot Defects

You won’t know how your product holds up until your customers use it and put it
through its paces. Allowing consumers to try and use your products more than once
lets you determine if there are any defects in your design or workmanship that could

result in significant return, refund, repair and replacement costs. For example,
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children often use toys in ways manufacturers don’t intend, damaging parts that
could be left off or reinforced if the manufacturer had known in advance. Let users
of your product test it in the environment they will use it for best results,
recommends Jerry Thomas, CEO of Decision Analyst, a global marketing research
company in Arlington, Texas.

About the Author

Sam Ashe-Edmunds has been writing and lecturing for decades. He has worked in
the corporate and nonprofit arenas as a C-Suite executive, serving on several
nonprofit boards. He is an internationally traveled sport science writer and lecturer.
He has been published in print publications such as Entrepreneur, Tennis, Sl for
Kids, Chicago Tribune, Sacramento Bee, and on websites such Smart-Healthy-
Living.net, SmartyCents and Youthletic. Edmunds has a bachelor's degree in

journalism.

OOpasen aHHOTALMHU K TEKCTY

The headline of the article 1 have read is “Taste of the World’s Finest Teas and
Coffee”. The author is Carol Wilson and it is published in “The Express”.

The article is devoted to one of the most famous companies - “Whittard” which has
a flourishing business all over the world. The company sells the finest teas and
coffee: more than 50 leaf teas, special fruit teas, and 18 types of pure Arabica
coffee.

It is spoken in detail about the company’s philosophy, the aim of business and the
ways of its achievement. The author describes different sorts of coffee and tea,
different types of packing them and unusual presents which company sells.

The article is of interest to tea or coffee lovers and companies dealing with such
products.
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AHHOTHPOBaHME CTATHH
Motivation in the Workplace

Motivation in the workplace has been traditionally understood in terms of extrinsic
rewards, be in the form of compensation, benefits, perks, awards, or career
progression.

With today’s rapidly evolving knowledge economy, motivation requires more than
a stick and carrot approach. Research shows that innovation and creativity, crucial
to generating new ideas and greater productivity, are often stifled when extrinsic
rewards are introduced.

Daniel Pink, in his book Drive: The Surprising Truth About What Motivates
Us explains the tricky aspect of external rewards and argues that they are like drugs
where more frequent doses are needed more and more often (2009). Rewards can
often signal that activity is undesirable.

Interesting and challenging activities are often rewarding in themselves. Rewards
tend to focus and narrow attention and work well only if they enhance the ability to
do something intrinsically valuable. Extrinsic motivation is best when used for
motivating employees to perform algorithmic activities but can be detrimental for
creative endeavors.

Anticipating rewards can also impair judgment and cause risk-seeking behavior
because it activates dopamine. We don’t notice peripheral and long-term solutions
when immediate rewards are offered. Studies have shown that people will often
choose the low road when chasing after rewards because addictive behavior is
short-term focused, and some may opt for a quick win.

Pink warns that greatness and nearsightedness are incompatible, and seven deadly
flaws of rewards are soon to follow (2009). He found that anticipating rewards often
have undesirable consequences and tends to:

« Extinguish intrinsic motivation

« Decrease performance

« Encourage cheating

« Decrease creativity

« Crowd out good behavior

« Become addictive

« Foster short term thinking (Pink, 2009)

Pink suggests that we should reward only routine tasks to boost motivation and
provide rationale and acknowledge that some activities are boring and allow people

31



to complete the task their way. When we increase variety and mastery opportunities
at work, we increase motivation.

Rewards should be given only after the task is completed, preferably as a surprise,
varied in frequency, and alternated between tangible rewards and praise. Providing
information and meaningful, specific feedback about the effort (not the person) has
also been found more effective than material rewards for increasing motivation
(Pink, 2009).

Tunosblie JJEKCHKO-TPAMMATHYICCKHUE 3aIaHUS 11O TEME

Speaking tasks

A Prepare a short summary of the article (7-10 sentences) B Retell the article
pointing out as many details as possible

Learning by heart
Learn all unknown words and word combinations for you from the article.

Doing the business
Ro'isi'n Ingle hears how efficient management structures are vital for success

The need for a solid structure within all business entities is 'absolutely
fundamental’, according to Ms Angela Tripoli, a lecturer in Business
Administration at University College Dublin. '‘Organizational structure concerns
who reports to whom in the company and how different elements are grouped
together. A new company cannot go forward without this and established
companies must ensure their structure reflects their target markets, goals and
available technology.'

Depending on their size and needs there are several organizational
structures companies can choose from. Increasingly though, in the constantly
evolving business environment, 'many firms are opting for a kind of hybrid of all
of them'. The most recognizable set up is called the functional structure where a
fairly traditional chain of command (incorporating senior management, middle
management and junior management) is put in place. The main benefit of this
system is clear lines of communication from top to bottom but it is generally
accepted that it can also be a bureaucratic set up which does not favour speedy
decision-making.

More and more companies are organizing themselves along product lines
where companies have separate divisions according to the product that is being
worked on. 'In this case the focus is 'always on the product and how it can be
improved.
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The importance for multinational companies of a
good geographic structure, said Ms Tripoli, could be seen when one electrical
products manufacturer produced an innovative rice cooker which made perfect
rice - according to west-
ern standards. When they tried to sell it on the Asian market the product flopped
because there were no country managers informing them of the changes that
would need to be made in order to satisfy this more demanding market.

The matrix structure first evolved during a project developed by NASA
when they needed to pool together different skills from a variety of functional
areas. Essentially the matrix structure organizes a business into project teams, led
by project leaders, to carry out certain objectives. Training is vitally important
here in order to avoid conflict between the various members of the teams.

During the 1980s a wave of restructuring went through industry around the
globe. This process, known as delayering, saw a change in the traditional
hierarchical structures with layers of middle management being removed. This
development was driven by new technology and by the need to reduce costs. The
overall result was organizations that were less bureaucratic.

The delayering process has run its course now. Among the trends that
currently influence how a company organizes itself is the move towards
centralization and outsourcing. Restructuring has evolved along with a more
‘customer centric' approach that can be seen to good effect in the banks. They
now categories their customers and their complex borrowing needs into groups
instead of along rigid product lines.

Another development can be seen in larger companies, which are giving
their employees more freedom to innovate in order to maintain a competitive
edge.

Ms Julia MacLauchlan, Director of Microsoft's European Product
Development Centre in Dublin, said the leading software company had a very
flat organizational structure. "There would not be more than around seven levels
between the average software tester and Bill Gates,' she said.

Microsoft is a good example of a company that is structured along product
lines. In Ireland, where 1,000 employees work on localization of the software for
all Microsoft's markets, the company is split up into seven business units. Each
unit controls the localization of their specific products while working closely
with the designers in Microsoft's Seattle Headquarters.

It works, said Ms Maclauchlan, because everyone who works in the unit is
'incredibly empowered'.

‘Without a huge bureaucratic infrastructure people can react a lot more
quickly to any challenges and work towards the company's objectives.'

From The Irish Time

Il. IIpumepvr munoegvix cumyayuii no meme:
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1. You are negotiating a prospective purchase of consumer goods. Indicate the
samples you have chosen and state your idea of a discount. Promise to confirm your
final choice by letter.

2. Meet your customer’s representative in Rostov-on-Don to explain why you delay
opening a L/C. Ask him not to postpone deliveries as your Russian partner expects
the goods within the contractual dates.

3. Meet a prospective customer in the showroom you run. Tell him about the goods
on display; specify the prices and terms of sale. Offer your catalogues and price-
lists.

4. Speak to the seller’s representative in Moscow about the results of the final tests
at your Rus-sian party’s plant. Some results are not quite satisfactory. Make your

suggestions to settle the matter.

AxmueHwiii crosaps no meme:

Negotiations - meperoBopsl

to negotiate - BecTH HIEperoBOPHI, TOTOBAPUBATHCS
negotiator - nuio, Beayiee neperoBopsl, MOCPETHUK
labour - Tpyx, TpymoBoii

employees - cnyxaine

employer npeanpuHUMaresnb

tips - coBeThI

skills - ymenue, mactepcTBO

aggravation - yxyameHue

dissatisfaction - HeOBOJIBCTBO, HEYIOBIETBOPCHHOCTh
to exceed - npeBbINIaTh, MPEYBEINYNBATH

objectives - menu, cTpeMICHHUS

to gain - BEIMTPBIBATH, JOOUBATHCS, U3BJICKATD MOJIb3Y
deadlock - Tynuk, 6€3BBIXOIHOE MOJIOKEHUE, 3aCTOM
escape - 6ercTBo, mooer, yxoa OT IeMCTBUTEIIBHOCTH, CITACEHUE

approaches - moaxo/ipl, MOICTYIIBI
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pursuing - mpecienoBaHue
persuade - yoexxaaTh

collaborative - corpyaun4ecTBo, coBMecTHas paboTa

1. Tunoswie mecmosnvie 3ad0anus no meme

Q1 | like to visit other countries but | find the ....... of travel is too high.
(a) money (b) cost (c) expenses (d) currency

Q2 She is very happy because she starts her new ....... today.
(a) job (b) work  (c) labour (d) post

Q3 One day I hope I shall ....... the lottery.
(@) gain (b) collect (c) reach  (d) win

Q4 He must have a lot of money because this summer he is going on a cruise .......
the world.
(@) about  (b) around (c) across  (d) through

Q5 Have you read that book ....... the life of Van Gogh?
(a) about  (b) of (c) over (d) in

Q6 Do you want ....... sugar in your coffee?
(@ some  (b) much (c)any (d) little

Q7 Theydonot ....... cheques in that restaurant.
(@) accept (b) agree  (c) allow  (d) admit

Q8 | cannot work today because | have very bad tooth........
(@) pain (b) hurt (c) damage (d) ache

Q9 Children are not ....... in that public house.
(@) aloud  (b) allowed (c) accepted (d) agreed

Q10 You can see the ....... about the sale in the local paper.
(a) announcement (b) warning (c) notice  (d) advertisement

Q11 I would be very interested in ....... for that job.
(@) entering (b) working (c) applying (d) writing

Q12 Do youwantto ....... as a candidate in the local elections?
(@) stand  (b) sit (c) go (d) try
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Q13 They are completely ....... up with all the noise in the centre of town.
(a) tired (b) fed (c) sick (d) ill

Q14 The reason there are no buses is because the drivers are on ........
(@) hit (b) stop (c) strike  (d) leave

Q15 This supermarket is trying to ....... young shoppers by offering fashionable
clothes.
(a) target  (b) persuade (c) encourage (d) trap

Q16 You should have ....... those shares when they were cheap.
(a) taken out (b) sold off (c) bought up (d) taken over

Q17 You must try and hurry up because my patience is ....... out.
(@) running (b) racing (c) pacing (d) turning

Q18 Have you ever tried your ....... at running a business?
(@) arm (b) finger  (c) hand (d) leg

Q19 After all these years she has decided to take early ........
(a) leave  (b) finishing (c) departure (d) retirement

Q20 The company had its own code of ....... in these matters.
(a) behaviour (b) practice (c) dealing (d) attitude

Answer Keys

Al | like to visit other countries but I find the cost of travel is too high.
answer: (b) cost

A2 She is very happy because she starts her new job today.

answer: (a) job

A3 One day I hope I shall win the lottery.

answer: (d) win

A4 He must have a lot of money because this summer he is going on a cruise
around the world.

answer: (b) around

A5 Have you read that book about the life of Van Gogh?

answer: (a) about

A6 Do you want any sugar in your coffee?

answer: (c) any

AT They do not accept cheques in that restaurant.

answer: (a) accept
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A8 | cannot work today because | have very bad toothache.

answer: (d) ache

A9  Children are not allowed in that public house.

answer: (b) allowed

Al10 You can see the advertisement about the sale in the local paper.
answer: (d) advertisement

All 1 would be very interested in applying for that job.

answer: (c) applying

Al12 Do you want to stand as a candidate in the local elections?
answer: (a) stand

Al13 They are completely fed up with all the noise in the centre of town.
answer: (b) fed

Al4 The reason there are no buses is because the drivers are on strike.
answer: (c) strike

A15 This supermarket is trying to target young shoppers by offering fashionable
clothes.

answer: (a) target

A16 You should have bought up those shares when they were cheap.
answer: (c) bought up

Al17 You must try and hurry up because my patience is running out.
answer: (a) running

Al18 Have you ever tried your hand at running a business?

answer: (c) hand

A19 After all these years she has decided to take early retirement.
answer: (d) retirement

A20 The company had its own code of practice in these matters.
answer: (b) practice

1. Roleplay in Negotiations

1. 1.
You are a sales assistant selling electrical You want to buy a new washing machine —
appliances. visit the electrical appliance shop and see if the

sales assistant will offer you a discount.
You can offer the customer interest-free credit
terms. The Acme Turbowash is on special offer | You are budget-conscious, but respond
at the moment, and includes a range of special | positively if interest-free credit terms are
features including special cold wash cycle and | offered.

is only 319 euros (26.60 euros per month for 12

months). You can afford up to 50 euros per month on
credit repayments.
2. 2.
You are a landlord meeting a prospective You are meeting the landlord of a flat you are
tenant for your studio apartment in Lyon. interested in renting. It is tiny and on a top

floor without a lift but the situation is perfect
The flat is very small and at the top of 4 flights | for you and you are very keen.
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of stairs (there is no lift). It has a living
room/kitchen and one bedroom, plus a tiny
shower room and toilet. You have been trying
to get 600 euros for this flat of 20 square
metres, but now you are prepared to reduce that
to 500 euros if a reliable tenant presents
themselves. The electricity bill is very low as
the flat is well-insulated, so be prepared to
include the cost of electricity in the rent if
required in the negotiation.

The asking price is 600 euros per month; try to
negotiate 450. You can eventually agree to 500
if the electricity is included.

3.
You are selling your old bicycle at a car-boot
sale. Although it cost 200 euros, it is now 8
years old and well-used. The minimum price
you would like to accept is 50 euros.

3.
You have seen an interesting bicycle at a car
boot sale. Negotiate a price with the seller; it
looks like it would be worth at least 100 euros,
but obviously you would be happier to get it for
cheaper than that.

4,
You are a market stall holder selling fruit and
vegetables and it is 11.45am, the market closes
in 15 minutes. You have 20 melons left that
are ripe and will not be good for sale by next
market day, so you are keen to sell them. You
paid 20 euros for these melons and you don’t
want to accept less than that.

4.
You visit the market just before it closes as you
need to buy 20 melons to provide the starter at
a party you are hosting. Negotiate the price
with the stallholder, bearing in mind that
normally 20 melons of this quality cost at least
40 euros .

5.
You are a performer — you juggle, ride a
unicycle and do acrobatics. Your normal hourly
rate is 80 euros. Business is slow at the
moment and so you can be persuaded to lower
this rate if the person booking you can offer
you things that you like in return . You like the
following:
British beer
Performing in a castle
Being given nice clothes to perform in
that you can keep

5.
You need to book a performer to entertain
guests at an event you are organizing. You are
interested in someone who can juggle, ride a
unicycle, and do acrobatics in front of 150
guests at a birthday party at a castle in the
Loire Valley. You have to keep an eye on costs
as the customer is paying you quite a minimal
fee. You need the performer for 3 hours and
you are hoping to be able to get this for less
than 200 euros. Be creative in offering extras,
for example the customer owns a brewery in
England and so unlimited British beer will be
available during the party.

6.
You work in the customer service department
of Boogeytel mobile phones. When customers
ring asking for a reduction in their monthly
payments, you can agree on condition the
following conditions are met:

The monthly usage is at least 50 euros
The customer has used Boogeytel for at
least 18 months.

The customer agrees to join the
Boogeytel subscribers club and receive
regular emails about special offers.

6.
You call your mobile phone provider,
Boogeytel, as you think your monthly bill is
expensive compared to other mobile phone
providers. You have been with them for 2 years
and at the moment you are spending 70 euros
per month.

Negotiate at least 10% reduction to your
mobile phone costs, threatening to change to
another provider if you don’t get satisfaction.
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If these conditions are met, you can offer the
customer a reduction in their monthly charges
of up to 12% (subject to negotiation).

7.
You run a small café in Lyon. You often
employ students, paying the minimum wage of
9.40 euros per hour. You get a lot of foreigners
in Summer and someone who can speak
English is useful to have on the team.
Interview this student, and if you feel they
present themselves well, offer a Saturday job (8
hours) paying 10 euros an hour. If the
candidate asks to work on Sundays, offer 4
hours on that day at the same rate.

7.
You are going to be interviewed by a café
owner in Lyon for a Saturday job serving
customers. You have experience doing this sort
of work and you are fluent in English. You
need to earn around 120 euros a week, you can
work 8 hours on Saturday and 4 hours on
Sunday.

8.
You sell advertising space in a free newspaper
in Lyon. The rates are as follows:

1 page colour — 880 euros

1 page black & white — 520 euros
Half page colour — 500 euros

Half page black & white — 395 euros

If the advertiser agrees to run the advert for 3
consecutive weeks, offer a 10% discount to the
total cost ( eg full-page colour for 3 weeks,
2,376 instead of 2,640 euros)

8.
You would like to place an advert in Lyon’s
leading free newspaper. You have a budget of
2,500 euros to advertise your new gym which
you are opening in November, you have
decided to spend all this budget on adverts in
the free newspaper.

Negotiate some ads for maximum impact for a
launch date of 1t November; if you have any
money left over, what would your priority be to
spend it on to promote your new gym?

9.
You are emigrating to Australia in two weeks
and urgently want to sell your car. You haven’t
had much interest until today, when you have
arranged to meet a potential buyer who sounds
very interested.

The car dates from 2008 and should cost
around 12,000 euros; however, for a quick sale,
and cash payment, you would accept 9,000
euros. The car is is in good condition and has
no problems.

9.
You are negotiating to buy a Mini (2008
model). The car is is excellent condition and
worth at least 12,000 euros, you are a bit
suspicious as to why it is advertised at 10,000
euros, maybe there is something wrong with it?

Your budget is 9,500 euros but obviously
you’d prefer to pay even less if the car seems to
be without problems.

10.
You need a press release produced about your
new range of shoes. Your normal
communications agency has just gone into
liquidation, and you are prepared to give a new
company a chance provided their rates are
reasonable.

Your old agency charged 725 euros for a 200
word press release. You need the document
prepared as quickly as possible. You have

10.
You are the director of your own
communications company and you are visiting
a shoe manufacturer who would like to have a
quote to produce a press release.

A 200 word document like this would take you
about 4 hours work, which you would like to
charge 800 euros for. You have almost no
clients at the moment so therefore you can
promise to do this work within 48 hours.
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already seen a competitor agency, who have Negotiate the price, bearing in mind that you
quoted 900 euros but they are very busy and could accept 700 euros and still be profitable.
can’t deliver the work earlier than in 10 days

time.

Oopaszey KoHmpobHOU padomol
Kontpoabnasi padora Ne 1(YK-3, IIKH-8)

Bapuanr 1
l. Read and translate the text. Translate the underlined sentences.
Retaining Good Staff

An organization’s capacity to identify, attract and retain high-quality, high
performing people who can develop winning strategies has become decisive in
competitive advantage. High performers are easier to define than to find. They are
people with limitless energy and enthusiasm.They are full of ideas and get things
done quickly and effectively.They inspire others through the force of their example.
Such people can push their organizations to great heights. However high performers
generally leave because organizations do not know how to keep them. Money
remains an important motivator but organizations should not imagine that it is the
only one that matters. In practice, high performers take for granted that they will get
a good financial package. They seek motivation from other sources.
High performers are very keen to develop their skills and their curriculum vitae.
Offering time for regeneration is another crucial way for organizations to retain
high performers. Work needs to be varied and time should be available for creative
thinking and mastering new skills. They do not want to feel that success they are
winning for the organization is lost because of the inefficiency of others or by
weaknesses in support areas. Above all, high performers — especially if they are
young — want to feel that the organization they work for regards them as special. If
they find that it is not interested in them as people but only as high performing
commodities, their loyalty is minimal. On the other hand, if an organization does
invest in its people, it is much more likely to win loyalty from them and create a
community of talent and high performance that will worry competitors.

I1.  Define if the following sentences are:
a) true
b) false
c) no information

1) Work doesn’t need to be varied.
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2) High performers are very keen to develop their skills.

3) High performers are very ambitious people.

I11. Find the English equivalents:

. to be keen on smth
. enthusiasm

. high performers

. loyalty

. organization

. motivation

. to take for granted
. regeneration

. skill

10. competitor

O© 00 NO Ol & WDN K-

a) a strong feeling of interest and
enjoyment about something and eagerness
to be involved in it

b) creative people

¢) the quality of remaining faithful to
principles, country etc

d) to like smth

e) eagerness and willingness to do
something without needing to be told or
forced to do it

f) an ability to do something well,
especially because you have learned and
practised it

g) a group such as a business that has been
formed for a particular purpose

h) a person, team, company etc that is
competing with another

1) making something develop and grow
strong

J) to value someone or something too
lightly

IVV. Define the main idea of the text
a) Winning success
b) Identifying high performers
c) Motivating high-calibre staff
V.  Make up the dialogue
a) Could I have two telephones?
b) Ok. What would you like to order?
c) Sure. It’s one hundred fifty dollars.
d) Good morning. Spyline Products. Sales.
e) Hello, I’d like to place an order, please.
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V1. Arrange the parts of the letter correctly. Numerate them.

a) Dear Mr. Fountain ()

b) 6 Lakeside Road

UK

5th March

Customer number: AF2789 ()

c) | am writing to complain about the computer that | bought from your company
last week. I am unhappy with the computer. I’d like you to send one of your
technicians to my house as soon as possible to fix it. | hope to hear from you in the
near future, and can be contacted at any time on the mobile number above. ()

d) Mr. Fountain

Springbourne Technologies
Unit 7, Riverside Business Park
Wilham ( )

e) Yours sincerely

ChrisBrown ()

Kpurepun 0aniabHO# OLIEHKH PA3JIMYHBIX (POPM TEKYIIETO KOHTPOJIS
YCIIEBAEMOCTH COAEPKATCA B COOTBETCTBYIOIIUX METOANYECKUX PEKOMEHIALIUAX

kadeapsl «OOIIECTBEHHBIC HAYKI Y.

4. MOH OLEHOYHBIX CPEICTB /JIs NMPOBeAeHUs] MPOMEKYTOYHOM aTTecTAlUMN
o0y4yaromuxcs Mo JUCHUMUILIHHE

Ilepeyenbp MJIaHUPYEMBIX Pe3yJbTATOB OCBOEHHSI 00pPa30BaTENbHOI
nporpaMmbl  (mepeYeHb KOMIIETEHIWiI) ¢ yKa3aHMeM HHAUKATOPOB

AOCTHKCHUA U IUIAHUPYCMBIX pE3yJ/ibTaTOB oﬁyqennﬂ Mo JUCIMIIIMHE

[lepeyeHr TUTAHMPYEMBIX  PE3YJIBTATOB  OCBOCHHUS  0Opa30BaATEIBHOU
nporpaMmbl (NepeyeHb KOMIIETEHIIMI) C YKa3aHUEM HHJUKATOPOB JTIOCTUXKEHUS U

IUTAHUPYEMBIX pPE3yJbTaTOB OOy4YEHHUs MO AUCIUIUIMHE COJAEPXKHUTCS B pasuene 2
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«[lepedeHp TIaHUPYEMBIX pPE3yJbTATOB OCBOEHHUS OOpa30BaTEIbHON MPOTrpamMMbl
(mepeyeHb KOMIIETEHLMH) C YKa3aHWEM HWHIUMKATOPOB MX JOCTHXKEHUA U

IUIAHUPYCMBIX PE3YJIbTATOB O6yquHH 10 AUCHUIIIINHC)).

Tunosble KOHTPOJIBHBIC 3aJaHUA UJIH UHBIC MaTE€pHuaJbl, HCOﬁXO}II/IMLIe

JISl OLEHKHM WHAUKATOPOB JOCTHKEHUS KOMIIETEHUMH, YMEHUU U 3HAHUM

Bonpocel /151 MOATOTOBKH K 3K3aMEHY
1. What is management? Why is it called a unifying resource?

2. What kind of managerial information assists the internal users? How many

functions do managers fulfill?

3. What types of decisions do usually managers make? How can managerial

accounting information be used?
4. What management levels can be identified?

5. What is the time horizon? How does the time horizon for planning change from

the top level to the supervisory level?

6. How does the organizing function at the middle management level differ from

those of supervisory and senior levels?

7. What types of relationship exist in management? Whose task is it to develop

horizontal relationships?

8. What level of management has a small span of control in performing their

directing function? Why is it so?
9. What skills are particularly important at all management levels?

10. What is strategic management? What are the main functions of strategic
management? Why does strategic management mean complete management of the

business?
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11. What processes are essential for strategic management? In what way can

organizations attain sustainable competitive advantage?

12. How can the role of organization's Chief Executive Officer (CEO) and executive
team be defined?
13. What are the ways the strategic management may use to help management

teams gain success?

14. What is SWOT and in what way does it relate to crisis management?
15. How can the efficiency of corporate governance be achieved?

16. What new phenomena do policy makers and regulators face today?

17. What information do the external users need? What kind of accounting

information is designed for them?
18. What is accounting? What information does financial statement contain?

19. What information does a balance sheet contain? How can a balance sheet help

the firm to spot areas of financial weakness and strength?

20. What is the name of the accounting report that may show either a net profit or a

net loss for an accounting period? How are expenses grouped?

21. What does a cash flow statement show? What are the three categories of
activities the cash flow statement breaks down? What are the reasons for cash flow

problems of a company?

22. Is cash flow statement and cash flow forecast the same thing? Why is it
important to make a good cash flow forecast in management?

23. What are the major categories of financial ratios? Which of them use the

information only from the balance sheet?
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24. What kind of qualities does a good accountant need? Are they the same for a

manager?

25. What does tax accounting deal with? How are different forms of business taxed?

What is meant by saying: corporate profit is subject to double taxation?

26. What is a tax advantage? Give an example.

27. What is the difference between tax avoidance and tax evasion?

28. What is the purpose of management accounting?

29. How many steps are identified in management accounting? What is the role of

budgeting?

30. What is performance measurement and decision making aimed at?

IIpuMepbI OLIEHOYHBIX CPEACTB 1JISl POBEPKHA HHANKATOPOB

JOCTHKEHHMS KOMIIeTeHIi, GopMupyeMbIX JUCHUNIIMHOM

HanmenoBa | HammenoBanue PesyibTarhbl THnoBbIe KOHTPOJILHbIE 321aHUHA
HHe HHIIKATOPA oGyuenusi (yMeHUst
KOMIETEHIIH | JOCTHIKEHUS u 3HAHUN),
u KOMIEeTeHIUI COOTHECEHHBbIE ¢
HHIAKATOPAMHE
JOCTHIKEHHSI
KOMIETeHIHH
IKH-8 | 1. Jlemonctpupyer | snamsy: 5. Use the correct verb form
CrocoGHOCT | HABBIKH - JIEKCUKO — )
b MEXKBEIOMCTBEHHBI | TPAMMaTHYECKHE (Past Simple, Present Perfect).
OCYHICCTBIMAT | X, CTPYKTYpRIL 1. They (start) the company two
b BHYTPHOPIaHH3aIli | MHCHMCHHOM H years ago.
MEKBEIOMCT | OHHBIX H yCTHOMpeYH, st _ _
BEHHBIE, | JIMYHOCTHBIX apryMEHTHPOBAHHOT 2. He (be) the Managing Director
BHYTPHOPTaH | KOMMYHUKAIUH, 0 MIIOTHYHOTO of the company since 1990.
U3aIMOHHBIC | 00ECTICYCHUS MOCTPOCHHSI 3. We (finish) the project yet.
u B3aMMO/ICHCTBUSI BBICKa3bIBaHUIA. 4. Our company (make) a big
JIMYHOCTHBIE | OPTraHOB ymemo: orofit last year.
KOMMYHHKAI[ | TOCYJIapCTBEHHON | - OOMLIaThCs B .
WH, ¥ MYHHUIUNATBHON | GOJBIIHHCTBE 5. My car (break down). I won't
obecreunBar | BIACTH U CHTYaIUH, KOTOPHIE be able to meet you at the
b yIpaBJIeHHs CO MOTYT BO3HUKHYTb airport.
B3aMMOJIEHCT | BCeMH BO BpeMsI

6. He (buy) a new car two weeks
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BHE OPTraHOB
rocyJapcTBe
HHOH B
MYHUIUIIATb
HOM BJIACTH U
yIpPaBICHUS
€O BCEMH
3aMHTEPECOB
AHHBIMU
CTOpOHAMU B
peanu3anuu
cTpareruyec
KHUX [eJIed U
HaIllMOHAJIbH
BIX 3a7a4
pa3BUTHUS
Poccuiickoit
®denepaunn

3aMHTEPECOBAHHBI
MU CTOPOHAMH B
peanu3anuu
CTpaTernyecKux
neneu u
HallMOHAJIbHBIX
3a/1a4 pa3BUTH
Poccuiickoit
denepanuu.

2.

Ornpenense
T IPUOPUTETHHIC
HarpaBJICHUs
MEKBEJIOMCTBEHHBI
X)
BHYTPHOPIraHU3alH
OHHBIX H
JIMYHOCTHBIX
KOMMYHUKaLUH,
obecreucHus
B3aUMOJCHCTBUS
OpraHoB
rocyapCTBEHHOMN
Y MyHUIUIIATIbHOU
BJIACTH U
YIPaBJICHUS CO
BCEMH
3aMHTEPECOBAHHBI
MU CTOPOHAaMH B
peanu3anuu
CTpaTernyecKux
eiae u
HaI[MOHAJIbHBIX
3a/1a4 pa3BUTHS
Poccuiickoii
denepanuu.

3.

Brigen
seT OCHOBHBIE
HaIpaBJeHUs
COBEPILICHCTBOBAHU
a
MeKBEJOMCTBEHHEI
X’
BHYTPUOPTaHU3al1
OHHBIX H
JIMYHOCTHBIX
KOMMYHUKaLUH,
obecrieueHus
B3aNMMOICUCTBHS

NpeObIBAaHUSB
CTpaHe U3y4aeMOoTro
SI3bIKA B
OnpeAcIEHHbBIX
CUTYaIHsIX
oO01IeHusl.

3HaAMb:
- CIEIUATBHYIO
TEPMUHOJIOTHIO Ha
WHOCTPAaHHOM
SI3BIKE,
UCTIONIB3YEMYIO B
PO eCCUOHATBLHBIX
TEKCTaX, OCHOBHBIE
IIPUEMEI TIEPEBO/Ia
CIEUATBHOTO
TEKCTa;

yMemo:

- aHAJIM3HUPOBATh
nHpopMaInIo
WHOSI3BIYHBIX
UCTOYHUKOM,
BBIJICIISITH OCHOBHBIE
MOMEHTHI,

- COOTHOCHTH
npogeCcCHOHATBHYIO
JIEKCHKY Ha

MHOCTPaHHOM SI3bIKE
C COOTBETCTBYIOLIUM
ONpEACIEHUEM  Ha
PYCCKOM SI3BIKE.

3Hamb:
- OCHOBHBIE
0COOEHHOCTH
(oHeTHUECKOrO,
rpaMMaTH4YeCKOTOH
JIEKCUYECKOT 0
ACTEKTOB SI3bIKa;

- CBEJEHUS O TUIaX
A3BIKOBOMTHOPMBI;
ymembo:
OCYIIECTBIISTh
o0MeH
nHpopmanuei B
CUTYyalUsAX

ago.

7. Last year we (begin) to
manufacture new items of
office equipment.

8. He and Mr. Jones (work)
already together for 15 years.

9. I (not/see) them since
December.

10. We (receive) a large order
yesterday.

6. Change the sentences into
Passive.

1. My partner told me the news
yesterday.

2. Our company makes good
profits every year.

3. The secretary will bring him the
mail.

4. The tourists are filling in the
forms.

5. They were building a new
supermarket last August.

6. We have invited our
counterpart to the restaurant.

\‘

. Read the letter.

Topic: Damage in transit

Dear Sirs,

We received your
consignment of toys this morning
(our order # 1506). However, on
examining the contents we found
that the electric trains packed on
one side of case # 3 were badly
damaged, and are unsaleable. This
case had obviously been struck by
a heavy object or dropped and we
pointed this out to your local
agents who endorsed the receipt
""one case side damaged".

No doubt you will take the
matter up with shippers; however
for the present we should be
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OpraHoB MTOBCETHEBHOTO, obliged if you would send us 25
TOCYapCTBEHHOM | JIETIOBOTO U replacement trains Catalogue #
M MYHHUMNATBHOI | MPOGECCHOHANLHOTO | 3541 The surveyors report will be
BJIACTH U | oOIIeHN; . . .
e — co | - opuenTHPOBATECH B forwarded immediately it has been
BCEMH pasmmuHbIX peuessix | Prepared.
3aMHTEPECOBAHHBI | CUTYyaIUsX, Yours faithfully, ...
MU CTOPOHAMH B | aJIEKBaTHO .
peaTu3amun PEATTH30BHIBATE CBOM 8. Retell the letter within 4-5
CTpaTEern4ecKux KOMMyHHKaTHBHBIe | Sentences using reported speech.
EZE;P(I)HMBHHX 1| HAMCPCHHA; 9. Translate from Russian into
3a1au pa3BUTHUA English.
Poccuiickon 1. MHe HYXHO
®denepanuu.
MPOKOHCYIBTUPOBATHCS C
IOPUCTOM.

2. OH HaHsJI HOBOTO Oyxrairepa.

3. Sl Xo4y BIOXHUTH IEHBI'H B
HEJBMYKHUMOCTD.

4. Hame kade npuBieKaer Bce
Ooubiie 1 O0JIbIIe KITMEHTOB.

5. Kopnoparnus moxer
npeiaratb 00j1ee BHICOKYIO
3apabOTHYIO IJIATY.

6. Mbel TutaTuM OOJIBIINE HAJIOTH.

7. $1 HamepeH 3aHATh KPYIHYIO
CyMMY JICHET.

8. Mernkue mpon3BOIUTEITN
BBIIYCKAIOT 0OJIbIIOE
KOJIMYECTBO TOBAPOB.

9. TmarenbHOE WCCIIeZIOBaHUE
pBIHKa HEOOXOJUMO, YTOOBI
rapaHTUPOBATH yCIIEX.

Peknama oka3biBaeT CUIbHOE

BIIUSTHUE HA TTOKYIIATEIs

glI'I<O§O6HOCT I}I.HI(/)I((:’II:IpO;{LIjIZII;ITH3LIK ;’;z:g:{-ecxne, L _Translate the t_EXt' find and
b MPUMCHSATH | B MOKIIMIHOCTHOM | TPaMMaTHYECKHUE write down the equivalents to the
3HAHUSA oOIIeHNH U CTHJIUCTUYECKHE words:

WHOCTPAHHOT | MPO(PECCHOHAIBHO | OCOOCHHOCTH .
0 s3bIKa Ha | i IeATENbHOCTH, MIpeICTaBICHUS paspiTHE MPOHSBOACTEA,
YPOBHE, BBIOMpAst uH(OpMaIyy B MozupuKaLus; }
JIOCTaTOYHOM | COOTBETCTBYIOIIUE | MEKIMYHOCTHOM YCOBCPUIICHCTBOBAHHBIM  IIPOAYKT;
TUTSt BepOaIbHbIE U o0IIeHny 1 Ha HOBOBBEJICHNUE; KpYTIHBIN
MEXIUYHOCT | HeBepOaIbHbBIE HpO(beCCI/IOHaJ'HZHOM NPOM3BO/IMTEND;  TePCTIEKTHBHDII
HOTO CpezcTBa YpOBHE BYCTHOH H
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o011eHM,
yueOHO U
npodecCuoH
aJbHOU
NeSITeITBHOCT
u

KOMMYHUKaIIUH.

MUCHbMEHHOU opMme.
ymemp:

CIIeI0BaTh HOpMaw,
MPUHATHIM TUTS
OCYILIECTBIICHUS
MEXJIMYHOCTHOTO
oO01IeHNs u
npodeccrnoHaIbHON
JeSITeIbHOCTH —
HCIIOJIb30BATh
npaBuiia u
CTaHapTHI
MHOSI3bIYHOU
KOMMYHHKAITUH,
IPUHSTHIE B
MEXIYHAPOAHOU
MPAKTHUKE;
UCIIOJIb30BATh
COBOKYITHOCTh
JMHTBUCTUYECKUX
3HAHUH,
BKJTFOUYAIOITIX
OCHOBHBIC
(honeTnueckue,
JICKCUYECKHE,
rpaMMaTH4ecKHe,
CJIOBOOOpAa30BaTeIIbH
ple  SBJICHHUS U
3aKOHOMEPHOCTH
(YHKITMOHUPOBAHUS
M3y4aeMoro
WHOCTPAHHOTO
SI3bIKA, ero
(YHKIIMOHATBHBIX
Pa3HOBHIHOCTEN U
CTUIIEH s
TOCTHKCHUS
KOMMYHUKATUBHBIX
Leneld B KOHKPETHOR
CUTyalluu OOIIeHUs

TMPOYKT;
OKa3bIBATbCA

Hepa3yMHass  IICHa,
MPUOBLILHBIM;
WCCIIC/IOBAaHUE PBIHKA, JIMIIATHCS

ycnexa.

PRODUCT DEVELOPMENT
AND PLANNING

The number of new products
coming into the market of western
countries every year §
overwhelming. The major part of
these products is not new, but
adaptations. It means that these
products are not new, they are
existing items to which a
modification has been made. Only
few products are really original or
innovations. For instance a clock-
television is an adaptation, but TV-
set itself, the refrigerator — each
was an innovation. A great number
of adaptations and innovations are
designed, produced and marketed
by small businesses. Very often a
new product is formed on the basis
of a new business. Sometimes there
is a patent to make the business
more successful. But it happens
very often that market research
hasn't been done carefully.

Even in case larger scale
producers do more research and
testing there is no sure success. A
promising new product may be also

Ha MHOCTPAHHOM | rohpbed of success by unreasonable
A3BLKC prices, inadequate promotion and
2. Peanusyer Ha 3Hamp: Il hods. G I
MHOCTPAaHHOM 0COOEHHOCTH poor sefling me'F ods. Lenerally
I3BIKE IPHMEHEHHS less than one fifth of all new
KOMMYHUKATHBHBIE | COBPEMEHHBIX products turn out to be profitable.
HAMEPEHUs YCTHO | MH(OPMAIHOHHO- 2. Answer the questions to the
U IMMCBbMECHH KOMMYHUKATUBHBIX . .
CbMEHHO, OMMYHHK text in exercise 1.
HCIIOJIBb3Ys TEXHOJIOT'UH, 1 H | . th t
COBpPCMCHHBIC CHOCOGCTBYIOH_[I/IX ' ow Car:' you explain the term
MHQOPMAIIMOHHO- | peanu3aluy adaptation™?
KOMMYHUKAIITMOHH KOMMYHHKATHUBHOT'O
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bI€ TCXHOJIOI'HH.

3. Ucnonw3yet
pUEMBI
nyOIMYHOM peun u
JIeJI0OBOTO U
npodeccuoHaIbHOT
0 JIMCKypca Ha
MHOCTPaHHOM
A3BIKE.

4. leMoHCTpHUpYET
BIIaJEHUS
OCHOBaMH
aKaJeMHYeCKOMN
KOMMYHHKAITHH 1
pEYEeBOro ITHUKETA
H3y4aeMoTo
MHOCTPAHHOTO
SI3BIKA.

HaMepeHUsl Ha
WHOCTPAHHOM SI3BIKE
B YCTHOU U
MMHUCbMEHHOU
dhopmax.

ymems:
UCIIOJIb30BaTh
COBPEMEHHBIC
nHpOpMaIMoOHHO-
KOMMYHHKATHBHBIC
TEXHOJOTHH KaK
CPEICTBO
peanuzanuu
MEXJIMYHOCTHOTO
oO0LIeHs Ha
WHOCTPAHHOM SI3BIKE
U B
po(hecCUOHATTLHOM
NESATCIILHOCTH.

3Hamb:
CTHJIH, (OPMBHI,
IIPUEMBI BeJICHUS
JIEJIOBOU U
pohecCUOHATLHOM
KOMMYHHKAIIHH.
ymembo:
UCTION30BATh
MIPUEMBI JICITOBOTO
oOmIeHus B
MeperoBopax,
JIEJIOBOY IMEPEIUCKE,
odopmIIeHUN
JIETI0BOM
JIOKYMEHTAITUH.

3Hamp:
OCHOBHEIE
HpI/IHHI/IHBI BCACHUA
JIHanora B
aKaJIeMHYECKOU
cpene,mpaBuiia
KYJIBTYPBI
MIOBEICHHUS B
rporecce
MEXIUYHOCTHOI'O
oO1eHus.

ymemb:
BI)ICTpaI/IBaTI)
oO1eHue ¢
IapTHEPaMH B
CUTYaIUIX

2. What is an innovation?

3. Give examples of innovations
and adaptations.

4. Why is it important to have a
patent?

5. What are the reasons for the
failure of a new product?

3. Put the necessary word in the
sentence and translate it into
Russian:

adaptation; innovation; inadequate;
failure; success; unreasonable.

1. Though market research tries to
predict the trends, there is no
sure...

2. This product isn't original, it's
an...

3. Ifthe price is ... the product
won't be sold out.

4. A clock television is an
adaptation but the television
itself is an...

5. Ifasure ... is stopped, money
and time can be saved.

6. They failed because of ...
promotion campaign.

4. Choose the right variant:

1. Statements for shareholders
and creditors that consist of two
haves are called

shareholders’ equity annual
report balance sheet

2. Companies which provide
raw materials or parts are called

creditors debtors
suppliers
3. are profits that

the company has not distributed to
shareholders.

assets income
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5. I'pamoTHO 1
3¢ pexTUBHO
MOJIb3YeTCS
WHOSI3BIYHBIMH
HUCTOYHUKAMU
uHpopmanuu.

6. [Iponyuupyer Ha
MHOCTPAaHHOM
A3BIKE IMCbMEHHBIE
peueBbie
IIPOU3BENCHUSA B
COOTBETCTBUU c
KOMMYHHMKaTUBHOU
3aJa4ei.

aKaJIeMHYECKOTO
JHCKypca.

3Hamb:
TEXHOJIOTHIO MIOUCKA
HWHOSI3bIYHOMN
uHpopmaIuu u ee
00paboTKu U
NPUMEHEHUS IS
MEXJIMYHOCTHOTO
oOmenus, yaeOHOH
u
npodeccuoHaTbHON
JeSTeIILHOCTH.
ymemb:
UCIIOJIb30BATh
pa3IMyYHbIe TEXHUKHU
YTEeHUsI IpU paboTe
C MHOSI3BIYHBIMHU
UCTOYHUKAMU
UHpOpMaLnY;
aHAJIM3UPOBATh,
KOMIIOHOBATh U
CUCTeMAaTU3UPOBATh
MaTepuan,

CoJIep KA
WHOSI3BIYHYIO
UH(pOPMALIHUIO.

3HaAmMb:
HOpPMAaTHBHEIE,
KOMMYHUKAaTHBHBIE,
STUYECKUE ACTIEKTHI
MUCHbMEHHOU peun.
ymems:
OCYILECTBIATH OTOOP
COOTBETCTBYIOIINX
SI3bIKOBBIX CPEJICTB
JUTSL CO3/TaHUS
MUCbMEHHOTO
pedyeBoro
MIPOU3BE/ICHNUS;
COCTaBJISITH TEKCTHI
JIeJI0BOTO U
po¢eCCuOHATBHOTO
Xapakrepa B
COOTBETCTBHUU C
MOCTABJICHHOM
3aaue.

retained earnings

4. consist of
everything a company owes.
property loans
liabilities bills

5. are things

a company owns and uses in its
business.

earnings accounts
assets shareholders’
equity

6. The money the company

raised by selling its shares is called

profit credit
share capital
shareholders’ equity

7. Cash, accounts receivable

and inventories, that is things that
will be probably be used by the

business in the near future are
called

current assets non-current
assets net income

8. Property, buildings

equipment make up
of the company.

current assets non-current

assets  netincome

9. Money available to spend
immediately is

money on paper bank
deposit cash

10. A financial plan, showing

how much money a person or
organization expects to earn and
spend is called
financial statements
annual report
budget

balance
sheet
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MeToanuyeckue MaTepuaJbl, ONpeae/asone NpoueIypbl OeHUBAHNS 3HAHUI,
YMeHH, XapaKTePU3yIIHuX 3Tanbl GOPMUPOBAHUS KOMIIETEH N

[TokazarensaMu OLICHUBAHMS KOMIIETEHIIMN MO ITUCHUIUINHE «HOCTPpAHHBIH
SI3bIK B NPO(eCcCHOHAJIBLHOI cdepe» SBIAIOTCA HAuMOOJEe 3HAYMMBIE 3HAHMS,
yMEHHsI, KOTOpble (QOpMHUpPYET IUCHHUIUIMHA. B KauecTBe WIKajabl OIEHUBAHUS
MpeaiaraloTcs TPU YPOBHS OCBOCHHUSI KOMIETEHIMI (TIOPOTOBBIN, MPOJIBUHYTHIMH,
BBICOKHUI), KaXIbld U3 KOTOPBIX OMHMCAH B MPOrpaMMe KOHKPETHBIMU KPUTEPUSIMU
OLICHUBAHMUSI.

Kpurepun oLeHMBaHUS ONPENEIAIOTCS B COOTBETCTBHMM CO  IIKAJOW
OLICHUBAHMUS:

OreHka 5 «OTIUYHO» WIH «3a4TeHO» (60 OaII0B) COOTBETCTBYET BHICOKOMY
YPOBHIO COOPMHPOBAHHOCTH KOMITETEHIINU;

Ouenka 4 «xopouo» wWiIM «3aureHo» (40 0amwioB) COOTBETCTBYET
IPOABUHYTOMY YPOBHIO C(HOPMUPOBAHHOCTH KOMIIETEHLIUY;

OrneHka 3 «yIOBJIETBOPUTEIHHO» WM «3a4yTeHO» (20 0aaoB) COOTBETCTBYET
OPOTrOBOMY YPOBHIO C(POPMUPOBAHHOCTH KOMITIETEHIINH;

OneHka 2 «HEyIOBIETBOPUTEIBHO» WIH «HE 3aYTEHO» - KOMIIETEHLIMH HE
c(OpMHUPOBAHBI.

Texymuii KOHTPOJb YCHEBAEMOCTH OCYILECTBISIETCS B XOJ€ Yy4eOHOro
IpoIIECCa W KOHCYJIBTUPOBAaHMS CTYJIEHTOB, II0 PE3YyJbTAaTaM BBINOJHECHUS
CaMOCTOSITeIILHBIX pa0oT.

OreHka 3HaHUM CTYACHTOB OCYIIECTBIISIETCS B OaJIax C y4eTOM:

- OIlEHKa 3a paboOTy B CEMECTpe: OLEHKHM 3a OTBEThl Ha MPaKTUYECKHX
3aHATHUSX, TEMATUYECKUE JOKJIAIbl W MPE3CHTALMH, Y4acTHE B JIUCKYCCHIX H
HAIMCAHUAX KOHTPOJBHBIX PalboT.

- OLICHKH UTOTOBBIX 3HAHUH B XOJI€ 3aueTa/ HK3aMeHa

OpHUEeHTUPOBOYHOE pacIpeesieHHe MaKCUMalbHbIX OasIoB IO BHJaM

paboThI.
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Ne Bup oruetHoCcTH bamst
/1
1. | Pabora B cemecTpe 20
1.1.Benenue KOHCIIEKTa U paboTa ¢ HUM 3
1.2. AxTUBHOE BOBJICUEHUE B HHTEPAKTUBHBIIN MPOLIECC 3
1.3.01BeTHI Ha BONPOCHI HA IPAKTHYECKOM 3aHSATUU 4
1.4.1lpe3enTanus 1o 3aJaHHOU TeMe 5
1.5.T1ocemenre ayAuTOPHBIX 3aHATHI 5
2. | BblnmoJiHeHHe KOHTPOJIbHOI PadoThI 20
3. | 3auer/IK3ameH 60
Htoro 100
[Topsimok nepeBosa 100-6anpHOM OIIEHKH B IATHOAIIILHYIO
TpeOoBaHusl K pe3yJIbTaTaM OCBOCHHUA banasl Ouenka 3auer
JUCIHHUILIMHBI (peiTUHrOBasA
OlleHKA)
['myOokoe ycBOEHHE POrpPaMMHOTO 86-100 OTinuHO 3a4yTeHo
Marepuasa, JOrHu4eCcKH CTPOMHOE ero
U3JI0)KEHUE, YMEHHE CBSA3aTh TEOPHIO C (BBICOKHIA
MPAKTUKOIN, 000CHOBaHHUE MPUHATOTO YPOBEHB)
pelIeHwsl, BBIMOIIHEHHE TEKYIIeH paboThl B
cemMecTpe
TBepable 3HaHUSA TPOTPAMMHOTO 70-85 Xopouio 3a4TeHo
Marepuaia, TpaMOTHOE H IO CYIIECTBY €TO
U3JI0)KEHUE, JJOMYyCTUMBI He (TIponBUHYTHIN
CYIIECTBEHHBIC HETOYHOCTH B OTBETE Ha YPOBEHB)
BOIIPOC, MPAaBUIILHOE TPUMEHEHHE
TEOPETUYECKUX TOJIOKEHUH MPH PEIICHUN
NPaKTUYECKUX BOIIPOCOB, BHINOJIHEHHE
TeKyIel paboThl B CEMECTpe
3HaHME TOJIBKO OCHOBHOI'O MaTepHala, 51-69 VY nosnerBopu- 3a4TeHo
JIOITyCTUMBI HETOYHOCTH B OTBETE HA TEJBHO
BOIIPOC, HEJOCTATOUHO MPABUIIbHBIE (TIOpOTOBBIif
bOpMYITUPOBKH, HAPYIIIEHUE JTIOTUUYECKOM YPOBEHb)
HOCJIeIOBATENILHOCTH B MU3JI0KEHUU
IIPOTPAMMHOTO MaTeprasa, BEITOTHEHHE
TeKylIe paboThl B CEMECTPHI
He 3HaHue 3HAYNTEIIBHON YacTH 0-50 HeynosnerBopu | He 3aureno
IPOTrpaMMHOT0 Marepuasa, He yMEeHHe Komnerenmus TEJIbHO
Jla’ke ¢ TTIOMOIIBIO TIPENOaBaTeNst HE
chopMynTupoBaTh NpaBUIIbHbIE OTBETHl HA | copMupoBaHa
BOIIPOC DK3aMEHAIIMOHHOTO OHIIeTa
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[IpomexyTtounas arrectanus o aucuuiuinHe «WHOCTpaHHBIA $3BIK B
npodeccuoHaNbHOH cdepe» NpeaycMaTpuBacT 3a4eTHYK (B O ceMecTpe) H
IK3aMEHAIMOHHYIO (B 6 ceMecTpe) CUCTEMbI OIICHUBAHUS U JIOMYCKAEeT MOPOTOBBIM
ypoBeHb (20 6amtoB) chopMUPOBAHHOCTH KOMIIETEHIIUH.

[IpomexyTOUHBINM KOHTPOJIb MPOBOIUTCA B (popMe 3aueTa/IK3aMeHa.

B 3aueTHyr0 KHUXKKY CTYIE€HTa OLIEHKa 3a 3K3aMeH IPOCTaBISAETCS 10

OOIIepUHATON NSATH OaJUIBHOM cucTeMe, Ha 3a4eTe MPOCTaBIAETCA — 3aUTEHO.
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5. IlepeyeHp OCHOBHOW W [ONOJHHUTEJIBHON Y4YeOHOH JMTEpaTyphl,

HCOﬁXOI[I/IMOﬁ AJI OCBOCHUA NTUCHHUIIJINHBI

Ocnognas tumepamypa
1. JenoBoit anrnuiickuit sa3eik: yueOHoe nmocooue / T.A. Kapmosa [u ap.].
— Mockga: KuoPyc, 2020. — 165 c¢. — ISBN 978-5-406-07743-6. — URL.:

https://book.ru/book/933522— Pexxum pmoctyma: DIEKTpOHHO-OMOIHOTEUHAS

cucrema Book.ru. — TekcT: 3/1eKTpOHHBIIA.

2. Kmumona, U.U. [lenoBoit anrnuiickuii s3eik: yueonuk / .1, Kinrmosga,
A.1O. upokux, J[.I'. Bacbbuera. — Mocksa: KnoPyc, 2019. — 273 ¢. — ISBN
978-5-406-06597-6. — URL: https://book.ru/book/931094— Pexum pocryna:

DnekTpoHHO-0nbIMoTeuHas cuctema BOOK.ru. — TeKCT: 3JeKTpOHHBII.

3. Yukunera, JI. C. AHrnmiickuii s3bIK B Ou3Hec-uHpopmaTuke. English
for Business Informatics (B1-B2): yueOHMK © TpakTUKyM Uil BY30B /
JI. C. Yukunena, E.JI. ABgeeBa, JI. C. Ecuna.— Mocksa: [Opair, 2020. —
185¢c. — (Bricuiee oOpa3oBaHue). — ISBN 978-5-534-06173-4. —
URL.: https://ez.el.fa.ru:2428/bcode/454671 — Pexum goctyma: DICKTPOHHO-

oubnuoteunas cucrema lOpaift. — TeKcT: 2IeKTPOHHBIH.
Jlononnumenvhas numepamypa
4, Asetncsan, H.I'. AHTIMMCKHAN S3BIK 71 JI€I0BOTO OOIeHus. TecTs:
yueonoe nocooue / H.I'. Apetucsin, K.}O. UrnaroB. — Mocksa: KuoPyc, 2020. —
191 ¢. — ISBN 978-5-406-00601-6. — URL.: https://book.ru/book/934228 (nara

obpamenus: 15.04.2022). — Pexxum goctyma: DiIeKTpOHHO-ONOIMOTeUHAs CUCTEMA

Book.ru. — Tekct: 37eKTPpOHHBIH.

5. a: DIEKTPOHHO-OMOMMOTEeYHass cucrtemMa Znanium.com —  Tekcr:
AIEKTPOHHBIM.
6. ManbkoBckasg, 3. B. AHMMACKUN S3BIK  JUII  COBPEMEHHBIX

MEHEeKEepoB: yueOHoe mocooue / 3.B. MaHbKOBCKasi. - 2-€ W3[., UCIpP. U JOI. -
Mocksa: ®opym, HUL] UHDOPA-M, 2018. - 152 ¢. - ISBN 978-5-91134-975-2. —
URL: https://znanium.com/catalog/product/929647 (nmata oopamenus: 15.04.2022).

54


https://ez.el.fa.ru:2428/bcode/454671
https://book.ru/book/934228
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— Pexxum nocrtyna: DnekTpoHHO-OMOMMoTeyHast cucrema Znanium.com — Tekcer:

AIEKTPOHHBIN.

6. Ilepeuenbp pecypcoB HHGOPMANMOHHO-TEIEKOMMYHUKAIIMOHHOH CeTH

«HTEpHET», HEOOXOAUMBIX JIJISI OCBOEHHSI JUCIHUILIUHBI

DnekrponHo-0nbOIHoTeuHas cuctema BOOK.RU http://www.book.ru

DIEeKTPOHHO-0MOIMOTeUHas cUcTeMa Znanium http://www.znanium.com

DIEeKTPOHHO-OMOIMOTEeUHAs cucTeMa «YHUBEPCUTETCKAs ouobIMoTeka

OHJIAMH» http://biblioclub.ru/

DNEeKTPOHHO-OMOIMOTEeUHAs cucrema U3/1aTeNbCTBA «fOPAUT»

https://www.biblio-online.ru

OneKTpoHHas ounbnmoreka U3J1aTEeNIbCKOTO JI0Ma «I'pebeHHUKOBY

https://grebennikon.ru

QHGKTPOHHO-6H6JII/IOT6‘-IHEUI CHCTCMa n31aTcIbCTBA «JIaHb»

https://e.lanbook.com

7. MeToanuyeckue yKa3aHUsA J1Jisl 00Yy4aIOMIUXCsl M0 OCBOEHUIO TUCHMILIUHbI

Meroanueckue ykazaHus Il OOydYaroOImMXCA MO0 M3YYCHHIO JAUCIUILIUHE
«AHOCTpaHHBIN A3bIK B MNpPOQeCcCHOHAJIBLHOM cdepe» — ITO KOMIUIEKC
pEeKOMEHJAIMN U Pa3bsICHEHU, MO3BOJISIOMMNX OaKalaBpy ONTUMAIbHBIM 00pa3oM
OpraHU30BaTh MPOIIECC MOJTOTOBKH K 3a4eTy M IK3aMeHY, 00eCIeunTh HaBUTaAlIUIO
oOydJaromuxcsi B MPOIECcce U3YyUCHHS AUCIUIUIMHBI. PekoMeHmauu HalejaeHbl Ha
obecrnieueHue A(HPEKTUBHOCTH y4EOHOro mpolecca MO H3YYCHUIO JIUCIUIIIMHBI
«AHocTpaHHBI #A3bIK B IMpodeccHoHaIbHOM cdepe» U €ro BKIAIA B
OOLIEKYIbTYPHYIO, OOLIESA3BIKOBYIO U HAYUYHYIO MOJTOTOBKY OakaiaBpa.

B xome ycBoeHUs TEOpPETHMUECKOrO0 Marepuia (SI3bIKOBOTO, PEUYEBOTrO,
CTPaHOBEIYECKOTO, COLUOKYJIBTYPHOTO, MPOGECCHOHATBHO MapKUPOBAHHOTO)

CTYACHTHI JOJIP)KHBI:
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— BeInucars onpeneneHnsi OCHOBHBIX IMOHATHUM;

— 3aKOHCIEKTUPOBATh OCHOBHOE COJIEP KAHHE;

— BeInucaTe KIItOYEBbIE CIIOBA;

— BBIIOJHUTH 33JaHUS-OPUEHTHUPHI B IMPOLIECCE YTEHUS PEKOMEHYEMOIo
MaTepHuana;

— NPOAHAIU3UPOBATh MATEPHUAI IS IOATOTOBKH IIPE3CHTALINH;

— OCYIIECTBUTh 0000IlIeHHE, CpaBHUTh C paHee M3YyYECHHBIM MaTepUalioM,
BBIJICIINTH HOBOE.

Hemp xypca «HHOCTpaHHBIN #3BIK B HNpPOo(eccHOHANBLHON cdepe» -
JOCTH)KEHHE OOYYAIOIMIMMUCS TAKOTO YpPOBHSI BIAJACHHUS MHOCTPAHHBIM SI3BIKOM,
KOTOpPBIA J1aCT MM BO3MOXKHOCTb BECTHM Oecely 10 H3Y4YEHHBIM TeMaM C
3apyO€KHBIMU KOJUIETaMM M TNapTHEpPaMH, HMMEIOUMMU TOT K€ YpPOBEHb
oOpa3oBaHUs.

JUis JOCTMKEHMsI STOM LENM HCIOJIb3YIOTCS OCHOBHBIE BHJIbI Y4€OHOM

ACATCIBHOCTH, HCO6XOI[I/IMI->I€ Ha 3aHATHAX IIPpU U3YYCHUH MHOCTPAHHOT'O A3bIKA:

o O0y4yeHue YTEHHIO

Lenp: HayuyuThbcs M3BJIEKATh M AHAIM3UPOBATH MHPOPMALUIO M3 TEKCTA.
OOyuaromuyecs CcaMOCTOSITENIbHO H3YYalOT MpPEIJIOKEHHbIE TEKCThl M0 TeMaM
JOVCHMIUIMHBI W BBIMOJHSIOT PAa3jMYHbIE 3aJaHUs HAa OCHOBE TEKCTOB. lIpoBepka
MTOJTYYEHHBIX 3HAHUMN PEAIN3YETCS HA MPAKTUYECKOM 3aHATHH.
o OO0y4eHne rpaMMaTHuKe

[lemp: HayyuTbCs TIPAMMATHYECKHM TPABUIBHO HCIOJB30BAaTh JAaHHOE
IrpaMMaTUYECKOE SIBJICHUE B YCTHOM U MUCBMEHHOU pedu. M3yunTs TeopeTudecKui
rpaMMaTUYECKUd MaTepuanl II0 TEMaM U BBIIOJHUTH P MPAKTHUYECKUAX
YIPa)KHEHUN. YTIPaKHECHUS TPOBEPSIOTCS HA MPAKTUYECKUX 3AHATHUSIIX.
o OO0yueHne roBOpeHNI0

Ilens: dopmupoBaHre yYMEHHM MW HAaBBIKOB YCTHOW TMOATOTOBJICHHOW U
HEMOATOTOBJIIEHHONM MPO(ECCHOHAIbHO OpPUEHTUPOBAHHOM peyd; OBJAJICHUE

pa3HBIMU THUIAMHU BBICKA3bIBAHWM (MHCTPYKIUS, HHPOPMUPOBAHUE, MOCTAHOBKA
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pa3sTUYHBIX TPOOJEM ¥ BBIPAOOTKA PA3IUYHBIX NMYTEH WX PEIICHHs), PEeUeBOE
OOIeHne C  LEeJbl0  HCIOJb30BaHUS  COOTBETCTBYIOIIMX  HAaBBIKOB B
poecCUOHANBHBIX TUCKYCCUAX, KOH(DEPEHIUAX, IEPEroBOpax, MHTEPBBIO U JIp.
o OO0yuyeHue nucbmMy

[ens: popMupoBaHUE YMEHHI MMCHMEHHON peau3aii KOMMYHUKATHBHBIX
HaMepeHu (HamhcaHue [IeJIOBOTO IHCbhbMa, TMOATBEPXKICHUS, HW3BEIICHMUS,
YBEJOMJICHHSI, TIPETCH3WH, >KaloObl/peKIamMaliii; TOWCK JIEJOBBIX TapTHEPOB,
OMMHMCAaHWE KOHKPETHBIX TMPEIJIOKEHUNA W YCIOBUH JEJIOBOTO COTPYIHHYECTBA);
oopMIIEHHE JOTOBOPOB, KOHTPAKTOB; MIEPEBOJI C MTHOCTPAHHOTO fA3BIKA HA PYCCKHI
U C PYCCKOTO S3bIKa HAa WHOCTPAHHBIM WH(POPMAIMHA, OTHOCAIMIEHCT K
npodeccuoHaNbHBIM cepaM U CUTYyallusIM OOIICHHUS.
o O0y4yeHue ay1MpOBaAHUIO

Ilems:  QopmMupoBaHme yMEHUW  TMOHUMAHHAS  MOHOJOTHYECKOH U
JTMATIOTUYECKOMPEUn JIETIOBOT0, Y3KOCIEIUAIBLHOTO XapakTepa Ha CIyX, KakK IMpu
HEMOCPEJICTBEHHOM OOIlEHWHd, Tak © B (OHO3AMKMCH; pPa3BUTHUE HABHIKOB
MOCTPOCHHUS COOCTBEHHOTO TEKCTa HAa OCHOBE MPOCIYIIaHHOW HH(pOpMaIHH.

IToaroroBka npe3eHTaum

[IpesenTanus mpeacTtaBiasieT co0OM  MyOJMYHOE  BBICTYIUICHHE  Ha
WHOCTPAHHOM  SI3bIKE, OPHEHTHPOBAHHOE Ha O3HAKOMIICHHME, YOCXKICHUE
CilymiaTelied IO OIpefeieHHOW TeMme-mpodsieme. (ObecrneunBaeT BU3YaTbHO-
KOMMYHUKATHBHYIO TIOJJICPKKY YCTHOTO BBICTYIUICHHS, CIIOCOOCTBYET €ro
3¢ (HEKTUBHOCTH U pPe3yIbTATUBHOCTH.

KauecTBeHHas mpe3eHTaIus 3aBUCUT OT CJICAYIOIINX MapaMeTpOB:
— TIOCTAHOBKH TEMBI, IICJIA U TIJIaHa BBICTYIIICHUS;
—  ONpeAeNICHUs MPOIODKUTEILHOCTH TIPE/ICTABIICHUS MaTepraa,
— ydeTa 0COOCHHOCTEH ayIUTOpUH, aIPECOBAHHOCTH MaTepHaa;
— WHTEPAKTHBHBIX JIEUCTBHIA BBICTYMAIOMIETO (BKJIIOYEHHUE B OOCYXKICHUE
CIIyliaTesen);
— MaHepbl NPEJCTaBICHUS MPE3EHTAIMH: COOI0IEHUE 3PUTEIHLHOTO KOHTAKTa C

ayIUTOPUEN, BBIPAZUTEIBHOCTD, JKECTUKYIISILUS, TEJOIBUKCHUS,
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— HaIWYUS WUIIOCTPALMA (HE MeperpyXarolux H300pakaeéMoe Ha JKpaHe),

KIIFOYECBBIX CJIOB,

— HYXHOIO HOI[60pa HBCTOBOﬁ I'aMMBI,

— HCIIOJIb30BAHUS YKAa3KH.

HpeHO,HaBaTCJIL AOJDKCH pCKOMCHAOBATL CTYACHTAM

— HC YHUTATb HAIIMCAHHOC HA 3KPAHC,

— 00s3aTeNbHO HEOAHOKPATHO OCYIIECTBUTD MPE/ICTABICHHUE MTPE3CHTAIIMH JJIOMA;

— TMPEeayCcMOTPETh NPOOJIEeMHBIE,

IIPOKOMMCHTHPOBATL HX;

CJIOKHBIC HJIs1 IIOHHMAaHUA @paFMeHTI)I 141

— HOpCABHUACTL BO3MOXKHBIC BOIIPOCHI, KOTOPLIC MOI'YT OBITh 3aJlaHbl 110 XO04Y U B

PEIYIBTATC NPCABABICHUS ITPC3CHTAINUH.

KpnTeplm OLlCHUBaHUA npezeHTaunﬁ CTYACHTOB

Onenka 5 4 3 2
Pabora Pabora Pa6ora Pa6ora
Conepixanue JEMOHCTPHPYET JIEMOHCTPHUPYET JIEMOHCTPUPYET JIEMOHCTPUPYET
rimybokoe MOHUMaHHe MMOHMMaHue, HO MUHHMAJIBHOE
MMOHUMaHUE OCHOBHBIX HETOJHOE; MMOHUMaHHUE,
OTHCHIBAEMBIX MOMEHTOB, XOTS JIUCKYCCHOHHBIE MUHHMYM
MIPOLIECCOB, aHBI HEKOTOpBIE IeTalli | MaTepHaibl eCTh B JTIUCKYCCHOHHBIX
WHTEpECHBIE HE YTOYHSIOTCS, HAJIMYUH, HO OHU HE | MaTepHasoB.
JTIUCKYCCHOHHBIE AMEIOTCS CIOCOOCTBYIOT MunUMYM
MaTepHuabl, HEKOTOpbIE MMOHUMaHUIO HAYYHBIX TEPMHHOB
TpaMOTHO MaTepuraibl npo6siemsl. Hayunas
WCTIONB3YeTCs JTIUCKYCCHOHHOTO TEPMUHOJIOTHS WK
Hay4Hasl JIEKCHUKa xapakrepa. HCIIOJIB3yeTCA MaJlo
Hayunas nexcuka | WM UCHOIB3yeTCS
HCTIONIB3YeTCS, HO HEKOPPEKTHO.
WHOT/Ia HE
KOPPEKTHO.
Juzalin nornuen u | Jlu3aiiH ecTb, Juzaiin cnydaiiHeiil, | /[u3alin He sceH,
Ju3aiin OYEeBHJICH, BCE rapameTpsl napaMmeTpsl mpudra | mapameTpsl He
rapaMeTpbl mpudTa HEJO0CTAaTOYHO MoJI00paHbI.
mpuQTa XOpouio o100paHsbI. xoporio nogo0pansl, | [lemarot TekcT
nogo6pansl (Texkct | LLpudt unraem. MOTYT MelIaTh TPYAHOUUTAEMBIM.
XOPOILIO YUTAETCS) BOCTIPUATHIO
Xoporo I'paduka I'paduka mano I'paduxa He
I'paduxa nonoOpana, COOTBETCTBYET COOTBETCTBYET COOTBETCTBYET
COOTBETCTBYET COJIEPIKAaHUIO COJZIEPIKaHUIO COJZIEPIKaHUI0
COJIEpIKaHUIo,
oborarmaer
coJiepyKaHue
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Her omubox: H1 MuHnManbHOE Ecth ommokw, MHoro omuooK,
I'pamoTHOCTL | rpaMMaTHYECKHX, KOJIMYECTBO MeEIIIAroIIIe JIeTIaroIIIX

HH CHHTaKCUYECKUX | OIIHOOK BOCTIPHUSITHIO MaTepuan
TPYJHOYUTACMBIM

Keiic-anaaus

3HAYUTENIbHBIM HHTEpEC MPEACTABISIET MCIOJIb30BAaHUE IPU OOYy4YEHHU
MHOCTPaHHOMY SI3bIKYy Kelc-aHaiu3a, TO €CThb aHajliu3a Y4YEOHBIX KOHKPETHBIX
CUTYyallul, CIeIHaIbHO pa3pabaThiBa€MbIX HAa OCHOBE (PaKTUUECKOTO0 MaTepuaia C
LENbI0 MOCIIEAYIONIEro pa3dopa Ha ayJIUTOPHBIX 3aHATHAX. B pamkax naHHOU
MOJENHN MPEANOIAracTcs OBIAJAEHUE CTyJACHTAMHU OCHOBHBIMHU YMEHHUSMHU BO BCEX
BUJIAX MHOSI3BIYHOM PEUYEBOW ACATEIBHOCTH, HMPH 3TOM NPHUOPUTETHBIM SBIAECTCS
pedeBoe ymeHue. B xoze ananmza keiica CTyJieHTaM IpeiaraloTcsi pa3Hoo0pa3Hble
3amaund. CTyAEHTHI NOJIYYaroT 3aJaHUE€ CUCTEMATU3UPOBATH M IMPOAHAJIU3UPOBATH
TEKCTOBBIE MaTepuaybl, cnaenarb VHTepHeT-3alpoc [l YTOYHEHHMs JeTalen
paccienoBanusi U T. 1. Pe3ynbrarel HE0OXOOUMO MpeACTaBUTH JUOO B (opme
NMCbMEHHOM  aHAaJUTUYECKOM 3amucKku, JHO0 B BHUAE MYJIbTUMEIUHHON
npe3eHTauuu. ToJbKO IpojesiaB OOoJbIIYI0 MOATOTOBUTEIbHYIO PabOTy, CTYIEHTHI
OPUCTYMAOT K JUCKYCCHUH, B XOJI€ KOTOPOM BbIpaOAThIBAIOT M TMPUHUMAIOT
peleHue.

PoJieBas urpa

PoneBas urpa Moxet NpoxoauTh Kak B (popmaTe ayAUTOPHON pabOThI, Tak U
B (hopmarte 3ayeTa.

[IpenonaBarens AOJKEH:

1. OOBSACHUTD LIETb 3aHATHS U HETIOCPEACTBEHHO POJIEBOM UTPHI.

2. [lomoub ¢ popMUpOBAHUEM TPYIII AJIsE IPOBEIACHUS POJIEBOI UTPHI.

3. PazmaTe Kparkue OonmucaHus POJIEBOW WIPbI, MAMITKH ISl YYaCTHUKOB,
€clI ATO TpeOyeTcs, U OTBECTH JIOCTATOYHO BPEMEHH Ha MOJTOTOBKY.

4. YOeauTbcs, 4TO Ka)XXJIOMy MOHSATHAa €ro poyib M 3ajada, OTBEYaTh Ha
BOIIPOCHI U 1aBaTh Pa3bsICHEHUS.

XO0J1 pOJIEBOU UTPHI:
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1. CTyneHTbl BHHMATEIBbHO YHMTAKOT OMHCAHUE MPOOJIEMBI MU CBOEH pOJIH,
OOCYXKIal0T CrmocoObl B3aUMOJCHCTBUS B paMKax CyIIECTBYIOUICH CHUTyaluu
(oOcyxieHre BEJETCS HAa aHTJIMUCKOM $I3bIKE B MaJbIX rpymmnax). CTyJIeHTbl MOTYT
MI0JIb30BAThCSL CJIIOBAPEM HA CTaJHMM MOJATOTOBKHM JUJISl COCTABJIEHUS CIHMCKA CIIOB H
BBIPKEHUI, KOTOPbIE MOTYT IPUTOJAUTHCS BO BPEMSI POJIEBOM UTPBHI.

2. CryneHTbl Ha4yMHAIOT poJieBylo urpy. Wrpa 3akaHuumBaercs, Koria
JNOCTUTHYTBl ~ TIpHeMIIeMble  pe3yiabpTaThl.  OcTanbHbIE  CTYIEHTBHI,  HE
3aJIeCTBOBAHHBIE B 3TOM CIIEHE, CIYHIAIOT, OTMEYaroT OMMOKM M HETOYHOCTH,
MOJIOKUTENIbHBIE U OTPULATEIbHBIE MOMEHTHI B PEUX BBICTYIAIOIIMX.

3. TI'pynmoBoe oOcyxjaeHue pe3yabTatoB. [lepBbIMM  BBICKa3bIBAIOTCS
YYaCTHUKH, 3aTe€M HaOJI0qaTeNu.

4. TlpenopaBaTenb MNOJBOAUT WTOTH, YKa3blBas Ha YyJAayHbIE MOMEHTHI,
OCHOBHBIE YPOKH, KOTOpbI€ OBUIM H3BJICYEHBI, U T€ OCOOEHHOCTH, Ha KOTOpHIE
HY>KHO 0OpaTUTh BHUMaHKE B MIOCIIEAYIOIEM yUEOHOM IIPOLECCE.

B0o3MOXHO  UCIOJNB30BAaHWME  BHJIEO- W JAPYrOro  3alMChIBAIOIIETO
o0opyioBaHus, T.K. BO BpeMsl OOCYKIEHHUS MOXKHO BO3BpAaIIaThCs K OTAEIbHBIM
MOMEHTAM HTIPbl, YTO MO3BOJIUT YYACTHHUKAM HAOJIOAATh 32 CBOUM MOBEJECHUEM CO
CTOPOHBI M JenaTh BbIBOABL. Ha 3amucu Takke YeTKO IPOCIEkKUBACTCA OYEHb
BaXHOE C TOYKHM 3pEHMs INepenayu nHpopmanuu HeBepOajIbHOE MOBEIEHUE, T. €.
A3BIK )KECTOB, MUMHKA U T.II.

duckyceust

CeronHst OCHOBHOM 1EJIbI0 MU3YyYEHUS MHOCTPAHHOIO SI3bIKA B BY3€ SBIISIETCS
dbopMHpoBaHHE KOMMYHHMKAaTMBHOM  KOMIIETEHLIMHM. byner  crpaBeqiuBbIM
OTMETUTh, YTO K HauOojiee 3HAUYMMBIM Ui JAalibHEHIIero mpogecCHOHaIbLHOTO
pocTa KOMMYHUKATHUBHBIM YMEHHUSAM MOXXHO OTHECTH MAaCTEPCTBO MyOIUYHBIX
BBICTYIUICHU.

N3noxenne COOCTBEHHBIX MBICIICH W wWAeH MyOJWYHO, OCOOCHHO Ha
WHOCTPAHHOM $I3bIKe- TOCTATOYHO CIIOKHBIM MPOLIECC, TaK KaK JOBOJBHO YacTO BO
BpeMsl IyOJMYHOTO BBICTYIUICHHUS JIIOAU HE MOTYT CTPYKTYPHPOBATh pedb, YETKO

chopMyIHpOBaTh UAECH, CIOHTAHHO MOJA00paTh HEOOXOIUMBIE SI3LIKOBBIEC CPEJICTBA.
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Jlnst  popMupoBaHUST OCHOBHBIX HAaBBIKOB ITYOJIMYHOTO BBICTYIUICHHS Ha
WHOCTPAHHOM SI3BIKE IE€JIECO00Pa3HO MCTOIB30BaTh MEAArOTHUECKYI0 TEXHOJIOTHIO
«duckyccunm» unu «Jlebats», nin popmannzoBaHHOE 00CYXKICHHE, TOCTPOSHHOE
Ha  OCHOBE  BBICTYIUICHMA  TPEACTABUTENCH  JBYX  MPOTHBOCTOAIIUX,
COMEPHUYAIOIIUX KOMaHI.

[ToMuMO pa3BUTHSL HEMOCPEICTBEHHO SI3BIKOBBIX YMEHHM, TEXHOJOTHUS
nebaToB CHOCOOCTBYEeT (OPMHUPOBAHHMIO KPUTHUYECKOTO MBINUICHUS (YMEHUS
KPUTUYECKA OIICHUBATh HMHGPOPMAIMIO C TOYKM 3pEHHUS JOCTOBEPHOCTH,
yOEeMIUTEeTLHOCTH, JOCTATOYHOCTH M JIOTUYHOCTH) U PA3BUTHIO YICOHO-COITMATBHBIX
HaBBIKOB (paboTa B KOMaHJe = pacrpenencHue cdep OTBETCTBEHHOCTH,
OTIpeJIeJICHHE MOCIIEA0BATEILHOCTH pa0OThI, 0OIIME BHIBOBI U T.1I.)

B xome oOydeHHss WHOCTpaHHOMY SI3BIKY MOJKHO HCIIOJB30BaTh TakK
Ha3bIBa€MbIe «MOJAUQPUIIMPOBAHHBIC» Ae0aThl, B KOTOPbIE€ BHECEHBI HEKOTOPHIC
U3MEHEHUS TIPABUIL

Urak, ¢dopmar nebaToB mpeaycMaTpuBaeT: ydacTHE JABYX KOMaH],
cocTosmMX M3 HeckoibkuxX (3) yemoBek (Speakers). Omna komanma (Proposers)
yTBepXKaaeT Te3uc (temy nebartoB), Apyras (Opposers) — omposepraer ero. 3a
COOJTIOJICHHEM perjiaMeHTa urpel cieaut Time-Keeper. JlebaTel cyauT cyaeickast
kosuterus (Jury), cocrosimmas u3 3—5 4denoBek (3TO MOTYT OBITh IMpENojiaBaTeNid U
oOy4aroruecss Apyrux rpynim). [1o okoHYaHUM UTPBI CYIbH, HE COBEMIASICH MEKTY
co0Ol, MPUHUMAIOT pEIICHHE, KaKoW KOMaHJe OTHaTh MPEANOYTeHHUE TI0
pesynbratamM n1e0aToB, T.€. OHHU ONPEIACIAIOT, YbM AapTyMEHTBI, W CIIOCOO
JT0Ka3aTesibCTBa ObLIM HanboJliee yOeIuTeIbHbIMH.

Ecnun nHeoOxommma mpeaBapuTeNbHAs MOATOTOBKA (9TO 3aBUCUT OT TEMBI
ne0aToB M YpOBHSI 3HAHUMW TPYMNIbl) - HEOOXOIUMO 3a7aTh JOMaIlllHEe 3ajJaHue,
HaIMpuMep, HamucaTh HEOOJBIIIOE ICCEe TI0 TeMe, OA00paTh ITUTAThI, MTOATOTOBUTh
OTIOPHBIE KOHCTIEKTHI, TE3UCHI, 3aMETKH U T.]I.

[lepen navasiom aebaToB oOydaroniuecss MPaAKTUKYIOTCS B OOOCHOBAaHHM U

Pa3BUTHH DPA3JTMYHBIX HJCH, CBA3aHHBIX C TEMOHW. 3aJlaHusi MOTYT OBITH Pa3HOTO
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IJ1aHa, Halpumep, ayJupoOBaHUC. HNPOCIYyHIATb BbICKA3bIBAHWA MW OTBCTUTH HaA

BOITIPOCHKHI, 3aTCM IMOACIUTHCA IIPUMCPaAMHU U3 cOOCTBECHHOM >KU3HH.

PexoMeHAaI[UM CTYAEHTAM 10 BbITOJHEHUIO KOHTPOJIbHOH PadoThI

[lenp MaHHBIX METOAMYECKHX PEKOMEHIAIMHA — IMOATOTOBUTH CTYIEHTOB K
NPAKTHYECKOMY BJIQJICHUI0O WHOCTPAHHBIM SI3BIKOM B cdepe mpodeccrnoHanbHO-
OPHUEHTHUPOBAHHOTO YTECHHUS U MEPEBOIA HAYYHOU JTUTEPATYPHI IO CIEITUATHHOCTH.

3aaun KOHTPOJIBHOM pabOTHI:
- TIPOBEPHUTH S3BIKOBHIC HABBIKM TPU TOCTCTICHHOM YCIOXHEHUU CTPYKTYPBI
padoThI;
- TMPOBEPUTh NPUOOPETCHHBbIC YMEHUS Ha TOHMMAaHHUE HHOS3BIYHOTO TEKCTA,
COZIEpIKAIeTO HM3yYEeHHYI0 paHee JIEKCHKY M TpaMMaTHKy, a TaKkKe HaBBIKU
MMCbMEHHOM Peuu B Mpeesiax IporpaMmbl 2 Kypca;
- MPOKOHTPOJIUPOBATH MPUOOPETEHHBIE YMEHUS MOMCKAa CMBICIOBOW MH(pOpMaLIUU
B TIPOYHUTAHHOM TEKCTe TMpOPECCHOHATBHON TEMATUKH, €€ TMepepadoTKu u
NPUMEHEHUSI OCBOCHHOTO  JIGKCMYECKOTO MHUHUMyMa (T€PMHUHOJIOTHYECKOM
JIEKCUKH) U TPaMMaTUYECKOTO MaTepuara.

TpeOoBaHus K 0CBOCHUIO KOHTPOJIbHOI Pad0THI

OcHOBHOUM 1enbl0 OOydeHHs] B JAHHOM BHJE pabOThl  SBISETCS
(dbopMHpOBaHUE S3LIKOBON KOMIIETEHITNH, KOTOpast HMEET MHTETPATUBHBIN XapaKTep
U BKJIIOYAET JIMHTBUCTUYECKYIO, COIIMOJMHTBUCTUYECKYIO W MPOQPECCHOHAIBHYIO
KOMITETCHIINH.

B moHsATHE JIMHTBUCTHYECKOW KOMIICTCHIIMM BXOIAT 3HAHHUS CHCTEM,
CTPYKTYp M HOPM s3bIKa, (POPMHUPOBAHUE CIOCOOHOCTH CO3/1aBaTh OCMBICIICHHBIC
BBICKA3bIBaHUS B COOTBETCTBUU C MOJYyYCHHBIMU 3HAHUSMHU.

JIMHTBUCTHYECKAs KOMIETCHIINS PEAM3yeTCs B KOJIMYECTBE JICKCUYCCKUX
CAVHMUII, TOJJICKANTUX YCBOCHUIO (AKTMBHOM M TAaCCUBHOM), W OIPEICICHHOM

rpaMMaTu4CCKOM MaTCpuajic AJisd MIPOAYKTUBHOTO YCBOCHUS.
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Hcnonp3oBanne s3BIKOBBIX (OpPM  OOIIEHUS 3aBUCUT OT KOHKPETHBIX
CUTyalnii OOIIeHMs, KOHTEKcTa. Bce 3T0 mpenmonaraer pa3BUTHE Yy CTYICHTOB
COIIMOJIMHTBUCTUYECKOW KOMIIETECHIIHNH.

[IpodeccnonanbHass KOMMETCHIMS  3aKJIIOYaeTCs B  YCBOGHHHM HOPM
podecCuOHANBLHOTO KOMIIOHEHTA, HEO0OXOANMBIX TUISt OpraHHU3alHuH
podeCcCUOHANILHOM IESITEIbBHOCTU CTYIEHTOB.

VYka3zaHHas 1ieJib BKIIOYACT B c€0sl psii B3aUMOCBSI3aHHBIX KOMIIOHEHTOB:
BOCIIMTATEbHBIN, pa3BUBAIOIINM, 00pPa30BaTEIILHBIN M MPAKTUYECKUH.

BocnuraTenbHbIil KOMIIOHEHT 1€ 3aKitouaeTcs B POpMUPOBAHUHU MHTEpECa
K HM3y4aeMOMY S$3BIKYy, K KYJbTYpe CTpPaHbl H3y4yaeMoro s3blka, K Oyayiieu
npodeccun.

PazBuBarommii KOMIOHEHT WEIW MPEIyCMATPUBAECT PA3ZBUTHE S3BIKOBBIX,
WHTEJUICKTYaJIbHBIX U MTO3HABATENIbHBIX CIIOCOOHOCTEN JTMYHOCTH.

OOpazoBaTeNbHBI KOMIIOHEHT MpeayCcMaTpUBACT PACIIUPEHUE SPYIULIUN
00y4aeMbIX, UX JJUHTBUCTUYECKOTO U OOIIEro Kpyro3opa.

[IpakTrueckuii KOMIIOHEHT LEeNW Tpernonaraet (OpMHUPOBAHHE HABBIKOB
YCTHOW U MUCBMEHHOU peud M CIOCOOHOCTH Yy4acTBOBATh B HEMOCPEICTBEHHOM U
ONIOCPENOBAHHOM JUAJIOTE KYJIBTYP.

J171s1 BBITIOJTHEHUST KOHTPOJIBHOM pabOTHI CTYJIEHT JOJIKEH 3HATh U YMETh:
3HATH:

- OCHOBHOM rpaMMaTHYEeCKUN MaTepuai B Mpe/eax MporpaMMHBIX TPEeOOBaHMIA,

- OCOOCHHOCTH KYJIbTYPHOTO, HUCTOPUYECKOTO PA3BUTHS, PEAUTMH W TPATULIUU
CTpaHbl U3y4aeMOTrO SI3bIKA;

- MpOoe€CCUOHATBHYIO TEPMUHOJIOTHIO TI0 HAMPABICHUIO MTOJATOTOBKH.

YMETh:

- TIOHUMAaTh W W3Jarath coJepxkaHue MnpodhecCuOHATHLHO-OPUEHTUPOBAHHBIX
TEKCTOB B MMCbMEHHOU (opMe;

- CBOOOJIHO ONEPUPOBATh TMPONACHHBIM JICKCMYECKUM M TIpaMMaTHYECKUM

MaTepHaIoM;
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- OCYUIECTBIIATh MEPEBOJ TEKCTOB U MPEIJIOKEHUN C MCIOIb30BAaHUEM AKTHUBHOM
JIEKCUKH U U3YYCHHBIX FPAMMATHUUYECKUX CTPYKTYP.

JIisi  BBIMONHEHUS KOHTPOJBHOM pabOThl CTYJEHTAaM pPEKOMEHAYyeTcCs
MOJIb30BAThCS  JIBYSI3BIYHBIM  (QHIJIO-PYCCKUM, HEMEIKO-PYCCKUM)  CJIOBapeM
o0IIEYTOTPEOUTENIHHON JIEKCUKU U aHTJIO-PYCCKUM (HEMELKO-PYCCKUM) CIIOBapeM
SKOHOMHYECKUX TEPMHUHOB.

Haymnate  paboTy  peKOMEHIyeTcs ¢  TIIATEIBHOTO  HM3yYCHHS
rpaMMaTUYECKOr0 Marepurala ¢ MOCIEAYOIIUM BBITOJTHEHUEM 3aJaHUMN.

I'pammatrueckuit MmaTepuan CTyCHT JOJDKEH MPopadoTaTh Kak B ayJUTOPUU
C TIOMOIIBIO TMPEINOAaBATENA, TAK U CAMOCTOSITENIbHO, U 3aKPENUTh BBIITOTHEHUEM
KOHTPOJIbHBIX 3aJaHUMN.

[Tociie ocBOEHHS TPaMMAaTHYECKOTO MaTepualia CTYJICHT JOJDKEH YMETh
pacro3HaBaTh OCHOBHBIE TpaMMAaTHUYECKHE KOHCTPYKIMH Tpu padore ¢
poeCcCUOHANIBHBIM TEKCTOM, YMETh MEPEBECTH HE3HAKOMBIN TEKCT CO CIIOBapeM,
pacrno3HaBas 3HAYCHUSI HE3HAKOMBIX CJIOB [0 KOHTEKCTY.

IHopsinok BeIMOJIHEHUSI M 0()OPMIICHUSI KOHTPOJIbHBIX padoT

KontponpHass paboTra A0KHA  BBINOJHATHCS — AKKypaTHBIM, YETKUM
MOYEPKOM, OTBETHl Ha 3aJaHus CJeayeT JaBaTh B pa3BepHyToM Buzae. llpu
BBITIOJIHEHUU KOHTPOJIBHOW pabOThl HEOOXOAMMO OCTaBJIATH TMOJIA JJIS 3aMEUaHUN
npenojaBatesia.  3aJaHusl  JIOJDKHBI  OBITh  TMPEJCTaBJICHBI B TOM  XKe
MOCJIEIOBATEILHOCTH, B KOTOPOM OHU JIaHBI B KOHTPOJBHOUM padoTte. Jlomyckaercs
HaJIM4Yue TOJIBKO OOIICTIPUHSTHIX COKpalleHui. BrinoaHeHHass KOHTpoJibHasE paboTa
CHaeTcsi  CTYAEHTOM IO  OKOHYAaHMM  YCTAHOBJIEHHOIO  AyJIMTOPHOTO
yaca.llcnipaBieHusi, BHECEHHbIE CaMHM CTYJACHTOM, HE pPacCMaTpUBAIOTCS Kak
OIITHUOKH.

KontponbHast paboTa, BBITIOJIHEHHAs] HE TMOJTHOCTBHIO WJIM HE OTBEYaromas
MPEAbIBISIEMbIM K HEH BBIICTIEPEUYUCICHHBIM TPEOOBAHUSAM, OIIEHUBACTCS B

COOTBETCTBHH C BBIIIOJHEHHBIM 00BEMOM.
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8. IlepeyeHb WHGPOPMAIMOHHBIX TEXHOJIOTHI, MCHOJb3yeMbIX MNpH
OCYLIECTBJICHUM 00pa30BaTEJBHOIO Iponecca M0 AUCHUIVIMHE, BKJIKOYast
nepeyeHb He00X0AMMOro IMPOrpaMMHOIO odecredyeHusi 1 MH(POPMAIMOHHBIX
CIIPABOYHBIX CHCTEM

8.1. KoMI1eKT JIMIEeH3HOHHOT0 MPOTPAMMHOI0 00ecreyeHus

1) AutuBupycHas 3amura Kaspersky Security it BUpTyaabHBIX M 00JIAYHBIX
cpex;

2) Windows, Microsoft Office.

8.2 CoBpeMeHHbIe NIPodeccCHOHATbHBIE 0a3bl JaHHBIX, U

HHpOpPMALMOHHbIE CIIPABOYHbIEC CHCTEMbI

1. HNudopmannonHo-npaBoBas cucrema «["apanty»: https://www.garant.ru

2. DnekrponHas sHumkIoneaus: http ://ru.wikipedia.org/wiki/Wiki

3. Boabsmas Poccuiickas s»anmknonenus: https://bigenc.ru/

8.3 CepruduuupoBanHble MPOrpaMMHBbIE U aNlIapaTHbIE CPeACTBA
3al0UThI HHGOpMaUUH

He ucnione3yrorcs

9.0nucaHue MaTepuabHO-TEXHHYECKOH 0a3bl, HeOOXOoaAMMON 1JIA
oCylIeCcTBJIEHUs 00Pa30BaTEJIbHOI0 MPOLECcCca MO AMCHUIINHE

VYueOHas ayguTopusi IJIsi TPOBEACHUS YYEeOHBIX 3aHITHH BCEX BHUIOB,
MPEAYCMOTPEHHBIX IPOTPaMMONM MarucTpaTyphl, OCHAIEHHas O0OPYIOBaHHEM H
TEXHUUYECKUMHU CPEJICTBAMU O0YUEHUS:

362002, Pecnybnuka CeBepnass Ocerus-Ananus, r. BraawkaBkas, ViI
Monopnexnas, a. 7, ayauropus Ne 35.

Crenmaan3upoBaHHas MeOellb:

Croist o1HO-TyMOOBBIH — 1 mIT.

Cron KOMNBIOTEPHBIN — | HIT.
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Cron (aByxXMecCTHbI) — 16 1mT.
Cryn — 33 .

[xad — 1 .

Jlocka HacTeHHas — 1 miT.
Kadenpa — 1 mr.

TexHu4YeCcKHe CpeJICTBA O6V‘{CHI/I$II

KommbroTtep B cOope — 1 .
MynbTumMenua-npoexTop — 1 mr.
DKpaH HACTCHHBIN — | mIT.

HepequL JIUIICH3MOHHOI'O IMTPOIrpaMMHOIO 00eCIICUCHHS:

1) IMporpammer g IBM Kaspersky Security a1 BUPTyalIbHBIX M 00JIAYHBIX
cpen;

2) Windows, Microsoft Office.

VYyeOHast ayauTopusi OCHaIEHAa KOMITBIOTEPHONW TEXHUKON C BO3MOXHOCTHIO
MOAKTIOUCHUST K ceTh « HTepHeT» W olecredeHueM JJO0CTyna B SJIEKTPOHHYIO

nH(OpMaIMOHHO-00pa3oBaTeNibHyI0 cpey PUHAHCOBOTO YHUBEPCHUTETA.

[ToMemmenus 11t cCaMOCTOSTEILHON pabOThI 00yJaIOIIMXCS:
362002, Pecnybnuka CeBepnass Ocerus-Ananus, r. BraaukaBkas, Vil
MononexHas, a.7, aynuropus Ne 72,

Crermaan3upoBanHas Me0ellb:

Cron (yuurenbckuii) — 1 mr.
Cron (AByXMECTHBII) — 6 TIT.
Cron koMmnbroTepHbId — 10 mT.
Cryn — 27 .

Jlocka HacTeHHas — 1 mmiT.
[Mxad s mokymeHTOB — 1 1mIT.

TexHUYEeCKHUE CPEACTBA O6V‘ICHI/I$IZ

KowmmproTtep B coope — 10 1.

MynbpTuMenua-npoekTop — | mr.
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DKpaH HACTeHHbIN — | 1IT.

HepequL JIUIICH3MOHHOI'O IIPOIrpaMMHOTO o0ecIIeYCHMS:

1) IMporpammer g IBM Kaspersky Security a1 BUPTyaJIbHBIX M 00JIAYHBIX
cpen
2) Windows, Microsoft Office

362002, PecnybOnuka CeBepnas Ocerus-Ananusd, r. BrnaaukaBkas, Vil
Mononaexnas, 1.7, kabunet Ne 55. UutanbHbIH 3aiT:

Crenmaan3supoBaHHas MeOeb:

Cron — 20 mrT.

Cryn — 40 mr.

[kad g kHUT — 4 WT.
Crennax KHWKHBIN — 13 1.
Crennak BBICTABOYHBIN — 4 IIIT.

TexHuuecKue cpeacCTBa O6V‘-ICHI/I$IZ

KowmmbroTep B cOope — 6 miT.
Tenesnszop — 1 mr.

IlepeueHb JUIEH3UOHHOIO MPOrPAMMHOIO o0ecrcYeHH:

1) IMporpammer g IBM Kaspersky Security a1 BUPTyalibHBIX U 00JIAYHBIX
cpen

2) Windows, Microsoft Office

[TomenieHuss s CcaMoOCTOSATENbHOM pPabOThl O0yYaroUIUXCsl OCHAIICHBI
KOMITBIOTEPHOW TEXHHKOW C BO3MOXHOCTBIO MOAKIIOYEHUSI K ceTh «MHTEpHET» U
oOecrieueHrneM JIOCTyIIa B 3JIEKTPOHHYIO HH()OPMAITMOHHO-00pa30BaTEIbHYIO CPEIy

DUHAHCOBOIO YHUBEPCUTETA.
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